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Il'JlWM UPftoi itm 

STST^, 20 2011 

n^WH uiiftoi ^ (aiftroiff 1?;^ Rtf5pw,-2oio 

Tf. ^.3IIT;#.^./y^/2010-11/tBnW7381 —1976 (1976 ^ 21) ^ VRI30 ?RI 
TJ^ VlPWiif ^ "ildw TRWFf TJTHh>T ^^ "iNr aff<P '(•S^SI, ill4t>S|4*' ^ t 

afu UI'dN f^t«t>iy MOHirf 9!!^RI^3!fk ^ ^ ^ i^tl^fiKI PtHfclfiSfl ft fHtlM 4^1131 1 , :— 

3Ttan«r-i 

iirrf^ 

1. ^ffijrorTTR, inf*r aHr W’jilH!'.—(i) fiiRvdl* ^ ^ irawpi «i4vi ^ {3?fi»^ alli 

■^■d4l0) ^ r«ri44H, 2010 t I 

(2) <14931 4 ^ cll#sr ■?[rl I 

(3) ^ 4N> ^ 31?^ 3rf«l^ 4? 4>4'=I|(I : 

'91=3'^^ («iR«wT'd'3'raT^'^ Ri«ira "JIT ^ |e)RiRfRT#^'SRi ^ yi»iK<'irt4i ^sin^ 

(■apr) 'sfl '<R 3re«?i| dk "'ll ^ ^ kk o'lf^ '4!^ ^ «I^<i "'ll i, 

(is) SlStf^H '^^104 W<4»1(, 1F3T «<«hR ^ ^ «P 1 WWl "d 9Rl(H^f«W ^ 1S)dt Sd I 

2. iiftinsn(.—(1) aflPWT 31^^^,— 

(sf) «i^fi!i4. Jii»fl«i 3f«b srfklwi, 1976 (1976 ^ 21) 3rfkd?ri; 

(IS) *'1k5^3nfksiTCl**^1s Pw q 5^•OT- PtR^H (i)•k’kit%i n«tk4» i 0 

(IT) ‘'^f^"'daif^ikmsftqTO3^'3^-«TO(i)^ai#t^fsiifiras^w*iHTndW'tf>3rfkditt; 
(^) 

(T) "Tiran it^aisr” ^ ^ sft 1^ Tirai sn ^ ^ifir+id sifk^ t; 

{'^) “S»^s4”l^S^S)t’3RS^^T?^^'d3IRr»T'^3lk^sd1^5grS1^31'tkFt^W^^S?cft 
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(U) “ WT IJlTwff'' ^ srfwff ^ ■4' 3Tsqg 3|R ih4t(Rt ^ #s(«r 4f TI?nrasi?R- «rfv|^ t : 

^ ^ •#■■ t ^ ^ I 

(■;^) ^ 3T?nf?T,— 

(i) ^ ^ 

(ii) 3i^f^ Rsiyi TH <h4’=iKl «t)i4«5''i ^ 3T^*q ^ '^. 

(Hi) ^i+IVh* ■qr ■^T«^R SRI wi ^ 3i!4)fw* "q?: 

(iv) "tR tqcnf qf sprfq ^ qf '4^14't, 

(v) %4t sFq wq 4 qi ardR^Pw m qf aiqfq 4t 11 
(^) •“<5M(r{r«*iqf” 4 4?rT aflr q4 q^ 4’, qq qW srfq^ f; 

(^) '‘qRNT4"41qfqqq 3 (i) (tst) slk"^ (q) ^ artfHqqiqqTfq^qqq4f 

qn^qRt 3rfq^ t sfk siqpfq 44 +4qi(l 4) fqpqqq 75 ^ siqtq a^q 4qgq q4 ‘srit qr ^qi 4^ 

t; 

(z) 4 a#iqn4 qr q4qi4 ^ qfq qi qc4 wNPoid t (q^ qfq qi q^ft 4[ ^ 4 a4qqq4 qi 

qqfqro q^ ^) 3^4 34qqq4 qr qqtqr^ 4 q^, qnq-fqqij q4 44 q?4 qft tr 3ifqqq4 qi q>4qT4 q^ 
'lylci; airfqq ^ 14*^ qqr4 q? "q^rt^q q4 ^ 4) 4q qq 4 "^qq^ q4T qr sr4l 
(q) “3jfqqq4"414qqq3 4qq-tqfqqq( i)4t^( qr)43F4qqqw)[f<t)q44qqqj4arfqqqrtarTqdq 

t; ._ . . , 

(■s) ‘‘4qq'’4 34qqq4 qiqrfqRt ?Rri44[ 4qqqH 4‘7ra4 ?Tq anqirq 4qq srfq^q t t4R4 aRPfq 
4dHF4 ■^f^qf 44 qq^rt^iqf qq 4^5 qrq qf) ?q f^qqqf 4 arqtq 4qq 4 4 fqPiR'< ?q 4 q4ffqi 

4 m4'h; 

(^) “3iT44q!’qqqq?”44qr4q4f4q?qqq4Tqqq qRRiqqrq^t arfqqq4 3?fq4qt; 

(■q) ''4qq” 4 4ciq 4 r qiqif w qq ^ siMq t; 

(q) ‘‘qi4f4q4q?"4'‘4q7 aiTqq^'’arfq^qt; 

(2) "jq q4li 44 q4' 4 4) ?q4 qgqq t' 3 t 4 qftqrf^r ^4'f f4^ arfqprqq 4 qftqrtqq t q4 3 t 4 q4f 4 qq 
3Tf4fqqq 4’11 


3TKnq-2 ( 

aiftiqqf^ 34r <*>4^ i Rqy ^ qrqfqRqr, l^jfqq, qft4^ 44 4^? qit wf*q 
3. 344qqf4jf 44 «h*i'eRRql’ qq qqfqvqq,—(1) l4 4 3ifqqq4 3f4 qi4qT4 rinRifiad qq 4 q4fcr fN), 

aiqft^ :— 

(qr) Tq^"qf”—33fqqq4 

qrfq^ y4«i 

(i) 14^ i(wrqq> qqqq>) 
qsq 

(ii) t4^ii (qqqqf) 

(Hi) ^?4^lii (^4^qqqq7) 

•^eo ysf^T 

(iv) t4^iv cgqqqqqq^) 

(v) t 4^ V Cqfiqqr q^rqqqq^) 

^ 1q4q4' 4 qq^Rf 414q; 3i«q^, f44t aifqqqt 4), Tirar 3ifqqq4, 44q qq’qqr qi qfraqqq? 4 ?q 4 
qq4 qr ^ 3#rffq qqqf 4 aqqR qr 3^ srfqqqf) 4 4win qr 3ifqqq4 4t qqifqltq qR Ti4qi i 
(•s) qqqfeiq^iFiq^(q^qqtqq) 

(q) -Rijf “q”—qqq4TqqftqRqr(qpqtqR) 

(2) TTt4f4T4'4'144tqm44^^4,4q744qnq34qqq4qiq4qi44'R4qq^’qtqq44)'¥n4iiqq4qr 
4t 34^ 4 3T3?R qfeq 44 i 
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4. ?? Wh^hT JlRl4yr11^ W ^ ^ H?; «fr, 3new, tjt ^ 

^siirn ^ ^ 3?#T afk irratf^ ^ ^ WT?f sntiR tr ‘wiPw^l’ ^ a<cq iq ?v4 ;ai 

^ '’jTf +i') ^ fci<^ '^' 90 Isil ^ Pbtfl •i)4(V ^ f^iT^ Ry^Ki 'W)T y«)i'(i I 

5. (1) ansTO, 

3?k i: f^ig^ ’inf^ra^ ^iFnra«j^ ^ : 

TffK ■qFm'siwr ^ "q? ^ -q^RRt -q^’ t rft ch44iR«ilf ^ ^ 3!«m ^ i 

(2) r^r^ ' ^W 4 •4-3:^^^^ftp^, 3rfgf^qni 29 ^ m ^ m ^ 

-Ifq? ■4’ r4^Pw*i'f #ft I 

(3) arc'll «t)4'qi0 hsctI l^^fqn'qT F^f«t>c«i hiI^'^hO "gnJ 4Mg<tflql M^iui-qraf 

(4) (i) f*r<^«l.—^ arf«R5Tt -JH ^44l<t— 

C®) "ql^ "qi 3^qFft 4?^ ^3fM^ ^ 1^ ^!if^ ^ ^ t, 

TiSRT ■q^ "qr ^ "q^ i^qr: 

^ ■qf^ fq^f^ 3nf«i^ ^ ^«nq ^ ^ t % %n aft? ftsn? ^ 3RI ^WFR ^ 

3?#q sri «nRRf 

(U) •q?^ a#ra!rtt •q? ^ arq^ft q?# qr aig^-i amt ' ^q ri ^ 

qrtwfii qft litquii ^ t 

6. q>?rraiH sftr »T^.—I^ifqqq 3'^'Iqf^ fq>^ ^1*1? ^ fqi# qq q^ tqgq<i qj^ arfMnft q? ^ 

aflT^qffe^’arfql^qit tnrr nqit'aq-RRi (1) ^3T#f^^q{|q^R^OTWT-WTqTq«»r3wqi%qi^'3ii«?,fWt i 

7. 4Nr^'1q^1^3qfiRTq?t-^qnqi^q'3^1q^^1^ftn^qi?3R5TO?^1qq*rilf3iik 

Titjf ^ ajjwxi ‘4’ qq qr qnfoq ^ ■g?’ q>^qi t q^: qn4 3iRq : 

qr^ 4 ii 4 1q®R? ^ ^ qq u?^ qjT^ q>t q?n <j'w Iqq ^ Iwq, <501 qr^ qq ?q>qR q^ 

#n I 

8. qftif^.—{l)'Hi5f“qr"qqqq^^^i^qj^-3#i3Fn|-!0q^qi^qMqnqT^1^1q^3ifqqqt^ 

qq* anfqqr sjqfq Iqrqrftq t^>qi qr '^r^qi i 

(2) Ti>5r"q?"'?^ 1 ^f 1 %^ qq q^ qNq qitl qnNra q?> q^ q^ aiqf^ ^ qfMqn q^ ^ 1 ^ fiH^ 

arfqqqft ?ro w qra ^ anfqqr fq^ aiqf^ ^ PqwiRci 1%qT qr «^ii i 

(3) (qj) qjjs'“"sr*'-^qiqjjjr“n’'fq^ *){4.*lqK'l q^atqfq •% qRql m qreVii M Pty^w 

atfqqSKi SRI WTO ^ snfqqj 1^ 3iqf^ ^ ^WlRd 1^ qi 
Cs) q’jF"q"^1^+4qi^tq!^q’j?“^”W1^qqqTq^^qfqqTqMqr[qlt 3?qfqq^TO^%^^ 
Iqfjpq aifqqnft 5 RI'?ftq TO ^ arri^lrot aiqf^ 1^ Tq^nRci Irot qi i 

(4) fq^ft arfq^rttqiqr'^qi^'^qfT^tqff ajqftfaq^SRT araiqrcq'^^'^qTqiqRqtqtr'^ aiqfq c^'^lTRqqqq 

4>i4«mq41q^ qrfqqnrt qft qq "tf amqrqFraq qi, ai^ -Rlqi qq? IqTO TqJsnRd qR i 

9. ^feq f Rui. —(1) qi^ a>pqqqftqr q>4q i O ^q^^'^^^qfqfqH^qifqqn^qStTiq'^’ ariqq.Kl qr 

q^Nr^^ ^ arq^ qR^qn TOq?qqq ^ ■^fqR # i I 

(2) qff qft^qq aiqfq'^^Rnfqq^ aTcpfqqft^qqqfH^TOqR aiqf^ qtt’,qfqqft|^,'fqgqq arfqqil^q^tqq 
t % qqiftqRr, arfwt qr qniqid qqq qq qt ^ aqgqq qidi t ,— 

(q?) arfqqirRqiqRtqid^qdqw^'aqqd^qiq'qq*'qiRq)t'^pqiqi'5q^qq^'<^qq^'^qqqi^'qqTqr 

^qqW; 

(qr) 1^q)i|qid qdq?n^qqfis^qij?*‘q>"i qiqRjjr"q”'^q*j?“^"^q^tqf qqqq 
q^ «fqi«(f^dqj^tw^nq;nTl^q?Tit^^affT«ii I 
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10. SRT ^ (1) (^) ^ -qi liqr -a' arEit ^aif qj| arfqqnft qft 

anril’ ^nrl ■q ■qi qq t^pt apT^ arwq qft 1M^ arra ■^qr qJT ?qFi qi 

(13) ijqqr qa aiqTq,— 

(i) arf^ctiiO •qi ‘♦>4'<ii0 qa s^ii, iftq Hiti; 

(ii) arfqqjRt qi qqfqRl "sft qftqfw qT t, qq? qRT, 
ar^f^^ I 

(q) qq- pqpiqq (I) i3qs (•®} ^ qq ^a qftf arfqqqa qi *4^1(1 ■a^ ara^i '^qqr qa aiqfq ^ 
arqa ■4o’i ^ qqiq tq^qt <,q>H qa q 1 iiq>T ^ 4 * ^fq> qa aa ^ Rny, qiql 5 V 11 1 

( 2 ) aq-lqfqqq (;i) 4i qiq i> qfii^ qt 1q^ aifqqqa qi q^Mt 1^ qaf arpratqqr 
qipfon^ ai 5 *qici ^ qi cil^^ 't, la^qq ariqqna qa aj^qtqq ^ ^fqr ^ arqqt ^qiaa qq ^qn qi fq^ qi qq?qiq q^ qrr 
afk a:4 arfqqqa qi qn^qra SRI ^qpiqq qa ^ "aRt aq^Tnqqpqqr q.T4qifr4i ^ qi aq^ qqiq) qff 
^ qq) fq> a^ qsR qifqq?Rt FSfiqiR q^' qRcn 11 

4 qi^ 4 t{ui,—fqPttjH qqtqR 1 ?r^, arjTiiqqicqqi qrraqifqqr fqiql' arfqqqTt qr qqtqRt 1 q ?5 aij^Riq qi 'pffqq qq^a 
qpRa qfq qq Iqpfqq qi a4 q>TTq qqtaa '^qqi qiRt qa q4 ^ qq^ q aq^ 1qas ai^^irqqpqqj qjpfqi^ qftqq qa qiq 
■qq qq) 1q> q^ ■siftpFRt sri qa^ anaq qiftq q^ qR ^nqi ^ 1 

11 . aifli^'lqT alh" ^qifqiff^,—( 1 ) Iq^a arfqqnfl qi qqfqRt qa 60 q^ qa ar^ ■<jpi qi ■aqiPifq #n : 

qqg sTtq^.^-lqfqqq (3) ^ a?qtqqfeafq^ ^qf^caqpi qfqf^i SRi qaqf f4'i)iR!i!i qr, 55q4qa angqiqiqR 

q?qiq;qT ^ 4' qgpi ^ 30 q4 ^ ^ q^qiq, fq4 ^ ^a ■’j4m ■^, Iq^fl arfqqqft qr q>4qi'0 qa ^qrfqgq qq 

q^qi: 

qR3 q?^ 3iR ^ qaf arfqqini qr q>4qrtt 'fq aq-fqjqqq ai4lq ^cfiPi'^ti q^ ^Vu qq crr' fq? [^41 qfqqqa qa qqi 
4’ qpT.4 qpT #i qiq fq^qt q>4qt0 qa qqr 4 'i^qr qiq qa Mw q q ql qf qi qq^ 41^qt aifqqiia qa 
q?!T 4 #i qiq qr Iq^a qr4qia ^ qqr 4 qqr qiq ^ 4ciq ^ qqgpq iqrq qq q^ 44 aifqqqa qr qr4qia ^ qR qqr : 

qqg qq aftr 4t % qfq qrH arfqqrRt qr «h4qKl q«q«j srt qrfqi fq^a anqq 4 ■sqfqa 4qr t at q? 44 anaq qifta 
4a qa ara® 4 qqr RTO 4 44 r 3?*^^ 4 fqlaqqq 4 fq^ 4^ qa fetea 4 qta^qa ^ar sk 4^ 44 qfa4qq qa qTf4 qi 
ata qro qa srqfq 4 *aai qrt^ fqfarqq qi4iT i 

(2) qaf qt# q? tqfqqqq qRar t 4 f qiKiaj qia qrfta 3ri4?i ■^qrqifRa a4’14 RF srfqqrra qr qRfqra qa 

^aFiffaa 4qi 44 qfq srtq^ iia qa^ arna^ qrfta q4' fqrqr 1 1 ^ 

(3) 3Tsq^qqrfq4q ■ 34444 ;^qfqfaqaqqqq^ar4)444ata4 arrjja qqiqii4qfea44 4tq?'jT^^qra, 
q^al qqr srfqqrta qr q>4qta fttaqq ( 1 ) ^ arsqaa 4 4qifa^ 1 

( 4 ) tq4q'5af^44R qlqfa qqq-Rqq qr iR^qr 34qqn4 qr qr4qi4 ^ qiq4 qa-jaf^^lqR q>H 44 ^reqqr qa 
arra tRqafw qrM 1 

W R4wi qq^ra ^ %q, aifqqria qr qr4qr4,~ 

(i) RF tqaqa 3ifsrqf% qr 4a i Pi<jra qa qF# ar4w qi aprlarq t -^^RRi ^ 4faq aRte qr fqqqa aF 
srfqqfaai qa aa^ ^a qRat t; 

(ii) 41 Iqi4) flia<2 qr 4) i%4t q>44T hi« '4 qkra qF4’4 f4R qi srfqqftar qa sa^ qiqr qnar't', 

qqa qra qa sifaq ara® qa 4qrfa^ 4qi 1 


3TSqTq-3 

4qT, >4ltdai , 44af4 34? g f a q^a 4 3tf44i3 

12 . 4qT qq 3444^.—44, qqiftqta, f44t 3Tfqqa4 qr qr4qT4 4 4qr 3#i4i3 T^ai aik 44 ^qia qr «iiaf qr 
44 q^rq 4 qriqi sk aqa' 44t qnqrra sfaf^ 44 4t 4# SRi wr-wr qr w t44a f4af^ qa ■arrp; 1 

13. ^^td a r. —( 1 ) aq- rqRqn ( 3 ),aq- faPiqq (4) aaraq-fq^m ( 5 ) 4aq44 3^^4414^4^aqTqr#r4?i 

4,4t 4^ SRI Rqq-qqq q^ ^ 4 ^44,144 qia 4 44 iq 4,4qr, aifqqna qr q>4qiR4’ 4 q4qr q>i^ 4 ^qqr 
>4 Well ^ sfR 14# qnar 4 #cr qqi 4 qq>R 4 ij4 TriaT 1 

(2) qa*3ai ij4 44 sTcRi# qr ^5a##14a sfR sraaa 44 4 4qr SRI f4af?qa 4 ^r44 aiRqqiRqla, 3i1qqqft4’ 
qr q#qTft4 4 qftqit4a qa atRRa 1 
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(3) (^) qns?•q? • ■il ' fl RRR itbm -m 4t f^ i<l •qi-qi 

Pigf^ ^ ciTchg ^ ^ ^ wn 

(3s) ^ ^nsT ■m 4nwH ■# wm ^ apr^ ^ ^ arftifr atsrHr 3?f*wrff K 

hk^R'H '*^"0^1 'j4qcff <»>i'S<. <im*H'i '4" ai^i '»^Mfli 4'>f«^l <|U|ii 4m,»l); 

(■’T) ■srff ^'41 artw'Hb’ftT 3?R?^n^,'*ir aRTST^ ^T>'?rT a?2rf^ 7^'i^, 

■qmfteifil, 'i4«(tiT 4)IST 4I ■3'4<l>i '»^VJ41 ^ ad44lfta IfMt I 

(4) Tjren arfwtt ^ prn aof^^ 4 t #sm^ 4fl wit Rrfi ■»T5iro4;a?if5i^ 4W^ 

f44n, 3I4m, •=T^ ^ '44 -^Fl. X^4r-2/17/79-3nT3irRaft, rlTftlSr 29 sAcT, 1980 4it ^ OT aWtlRl %4l TO t ISJTI 

MR^ l Pdd r^ ^ 4 TO ^ 7RITII^ 4it ^ ^ ^ •?TT TOR Wff Tl^ 1^ TWt T TOmT’ 1 # atfTO l^ afry4I 
<rl<9ll4)K "^JT TTOl^ TT’ft f4€JHH ^ITO SlfTOlft^f 4JfTO ^ : 

4T^ Wfit -451 Tl, U-3/90-3nT3frR^, (Hfha 22 4JT4Tt, 1991 ^ cTOI5l TOliWIR 1^ 4nST '41 ^TOIB '^f 
aif TO f M '4? 4 > 44i r< 4> V 4ft 'WTT ^ TO I TO! TRR 4^ tM I 

(5) ftjrft ^4 '^' Tft^ 4?if aifl^^iR'iT 4T <t>4'qiRMT 'olfl '4TT4T Rt><51 =I>I^ 4! '^?R4H W '444 '^ 4(44 
'344^ 311^ ^ ^'»ITO'tf'SWt ; 

4T55 4f4 3lf44nfl 41 4>44rtt '^4* 4!^ 34^ '4I4TO '41 SflTT^ 'Sl^Pf ^ 3T«ft4 44f f, T4 TOK aiwTefl 

3P4f^’^iT64 MTW i^TO l^l^'3#?ni[hg4i^44TlTO4;TfTOt'^3P4ft4t'groiTO31^^aTpT4'^fTOa3W^ 
4=pf '5^ 4>R?44 ai4if ^ '41^ ITO 'ft’ft I 

14. UI^tRi,—H)H f44l ^ ^ ^4) 4T 45t 47?^ alR 4^^ 3Tf444^ '41 4>44'IT1 l4>Tfr '44 '41 4457 4it 

3lf44nT ^ 1444 ^ ^'^f TOT 4^ 4)^41 : 

'4T^4f4>^' 41 4»441R4T 4>1 'sNtT aifqf^ 4^1 417129 ^ ^‘44f ^;j|l4 TO 4TO ’R 1^441 ^ 

31347WT '^f I 

15. UWWrffl.—^ 3lf44)R1 41 4)441(1 '4114)7T1 3^ 4)157 41 %TO4 ^ WR14H '47 I4g44 ^ ^411%7j1 
'45145 57131447 741414^ PhMl ^ 7144 vr4i4((*i 44 4141 5 V 11 I 

31TO4-4 

3441741, 37^41714 3^7 31TftH 

16. f^BTfl 3Tftl44f1 3^17 <4>4 'b 4(1 7^1 ^ 44 ftR417.—3R^ srfTOlTl 41 ch44l(1 <iul4)!Rl4» SITtoITI '41 4)*l4l(l 

#n sftT ^ ^ tWTO 47 5 I 4 I, 441 45 TOUT -^f 3ll7 ^ 74R 47 ^41 411 371^ 4n7l4R '^' ^ 4)^41 4q^ -qi 

^lf44^' ^ ?I7T 7144-7144 '47 '3^ 1^711^ 4nT( t444>1 srfTOlfTcH, 31^^ 411443[®I ^ 31#1 '45 '417144 fiTO t I 

17. f^FTftSlftwnfl'lfe^lN.—317^ arfroiTl^4)^'441^54 41^3117^'^ 1 ( 41 ^ 41 ^ ^^^31?^ 

1^ 7n4Fl 4)Pf 44 TO1R444 411'^Rlftro 4)7^ 4)17144 4)1 3114744) '5f Rit71«ii STcpflT ^'41^'4! TITO, 4741^ sfiT 

3474)7 71413nP4 4i171417141, 311IF4T 4TO, 474pNf sIIt 3|f4^1sii’ 45151-4104 3^7#(7f 474T sIR 1 ^ 37=4 ITOl'41^ 
4n74R714^14'5l‘, lilt I 

18. ftfRUnr 3 ^ '4»r tow 417 ^ '4»T ^iRTO.—Hc^ 3lR<«t)((l 41 <»)4'qi(l 54 l4Rl44l 44 4I7FT 411 

^l4fi!4d sflr '41 ^ 41 TO47I^ ^ ?1717144-7144 47 3^ TWt 34^' ^ iH^nif 44 417R, SijHUn-l 3^17 31R7 4)^ 

' 41 3^ 1^ '45( 1444)1 aiRiWlRcn, 3 isf 1 aj 4 41 14444 314l4 45 7177144 INiTT t I 

19. 4l4*fl47ir Vim, 7131 % nil 4174711.—31^4) 3l1V«t)i(1 41 3f«() ^ HWtnl 3^7 3+19) 71424114)1 414714>^ 

'ilml^dl '4414 77^417141 'il4'fl4 3I^Rl 4)1 ItoI 4144)1(1 4)1317441 '41 31317441 ^ 41 Til '3R711 I4)7l1 7R74 4l1 '41 '^4) 

4)ll4 l Ri-[4 4lt 3I4R 4!ff 4)^ '44 714) 1^ 4^ ^44) 4131 t{5H i r44) 3nf44)74 SITI 41^71 ^)7l1 311^ ^ 31 '4 411^ 

srfTOld ?I71314^ 4)7l«lT 14<(54 '4' RlfiSTI 4)7^ 4)1 4 1to ^ a^l7 aitlTj^ 2 '4 44lRlPir^ mItFII '441 

4)^ 1 

20. ^ I^oT *hl siI'HRi 4>7% ci»l 4174711,—-317^4) '*iRi<di( 1 41 <i>*(^i(l 3f*t) ^ ^4144171 3fl7 Pi^i'jjl^) +l41 •D^'it 
714145 ^(4) ^ 'f^ 4 II iil'^Ri toI 4n SIItotPT 3I4T71 «b('ll 3?t7 717447 ^ srfTOlf^, 'If4> ^ 7142411 3ll7 3441441311 THU 
71^14517 3fl7 644517 wHto 714T 74441=11 <{44) 4>^ I 

21. '&7T, fTTllfir Vi 31^1414.— (1) 4l1t SffTOld '41 4)44171, TITO llrfTOTt ^ V# ^ ^ 1^ 
7I414I744 '41145711 aPf 31140445 3145TTO ^ 714144 4131444 '^' 31441744 44 ''JJ'f ^ 7^ 41 41471: '417141714 41 414 '4lff ^41 I 

ffh ^2- 
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THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part III—Sec. 4] 


WIFI, TTI 3T^ ^ Tf 3#KPI ■*11 ^ "T?! frllsl^ tjj ^ ^ ^ ^ 'f^i^ 

■wraiTPi *11 3i!gfsRr *Tr ^ «i4'^R<=h ■*n ^ 3 F!i wii4^, wrsm *ii ■sit *7^ tft7*m 
3irat i "w ^ *n 37^w ■*11 ^ arF ■w ^ ■iraiif^ ^nriini i 

(3) ^ 3iiftj3FRt *n Aniychti) wrat sft ^ «i5*i ^ 4tfe*fl *ii ^lit^ R+ifS*! •=t^' ■*!! ti^ 

Tjifq^ ^ 31^*# ^ ferr fe# 3!ina^"t5i wrot ^ r^irh ■^^ ^ *tt ■'i^' wiiitti i 

(4) ^ 3Tf«l^ ■*!! ^PfSTRt, ■?IW 3lir«l«BKt ^ *j4 tT^ ^ 'f^, spt^ ^?<TS7 ■*IT ^ ^WR ■gfeci FTOlt ^RRJI ^ 
^13^ t *IT *I1^', y^lRld 3)^ *II 3iTHI*II : 

■wg ■*7f^ ^ WIFI ■*!! SiRt^ ■JH W;I?R sft -Ijnfcf; TETlf?K?R7, +dlr*I4), %Ilf=T?F, yiWjIdd), ?tf^ "qi 

WIRIRI'F R8FI ■^ ■! ■^I^ ■f^ if^ ^ 3T^8JI *1^’ ■#![ I 

22. STf^HBlft ■JTT pHlt'IH ^ WT "TTT ■giTFUT *7T UlR'yiR* ^BTFITT ■^ 3RW ■^f »W *1^ #11.—^ 

^TfSRRHt '*71 ■f^ Wt r*A|14>dI»I, fwtsR *IT SRpqf^ -grt ^ ^dPHdi ^ F 3l4dPl+ 'TTW 'yiPT^ 3ig*# ^ 

wl'hK, Tiran *71TTFI ■^n^ 41^II : 


■WJ <hR «hl4 slRT^IRt F 4)4'dl<l 0,4) H'^O 14'll <+it^ 'FRlfsR) *71 ''Jjt y^jila F [4 >'m 1 tii(e(4*=b 'txrtirH't), <jfTi«h *71 

■TTR^ *77 wnfsich ■y^ 311 ^ 3>I*f *r^RI*a fw^ ■q^ ■O’ SRtf SJToHJr ■q^’ t ^ 37sft*T 

'TK.tii ■^ : 

■wg *7^ sftr 'f4> '3F 'OO <^>14 '^it «hVii *7i 'sO ■q^ •tiVii *7t^ ■?i^ i3if4<+)((l 'sri '3^ 'Of 'wO ■^ I40?i 

'*iiq, I 


w RiRiw ^ wtsR ^ -f^— 


( 1 ) 

( 2 ) 

(3) 


(4) 


IlcO^r SrfERIRt F ^Rfsdtt *7l^ 3n ^ ITWq f^T^t SZTTW F 'hRdk F 4tF aTpRTFI F diOlVH 

^TfTRiFi ■FW ^ *n ■w'«7 ■0 RF ^3711 Orar Sfit 1^# Of; 


■4tF 37fOFFI F '«f)4t!^H 37fOF7F F mRoIR ^ tFTTt 'TT^ WlPHc^ISltT F TIsIFII#! FRFT 
F WeRl ■R Ftf StRiFR) F FifFTt 4 fF 71 FFI't W R<H*7H FT 0*1 W?n FIFF; 

^ fRtFIO F F^Fft ^ ^ *j4 ■*7^ *0 tOF, 3F0 ■q^ FTfsqf ^ RtOf*! ^ Rtf*! iFOt ^ F fFOt 3IF 
FFlt,*^FFfr SrRlfWT, 1956 (1956 FT 1) F doRRq IfO) 37F f4f«7 ^ aqtqRi ^Rd^l^d ?t0 Ft 3 t0^ 
■^ F Ft^ 'FRqfWF m 4)'J|’1 ^ ■f^ tF*3t qiFFRt ^ TfsPE^tFFT, yl'-iPa F 'WFT '0 F*I ^F : 

■qrigFtl aiRTFirt F F*tFft ■?FFRt TTRh?^ StRtRpITI, 1912 (191?'FT2) F doHHd 37^ t^Rlt 37F ■fORq ^ 
ST^tRi (Ri^^l^d fFTTt y^+Iit OtF?i) F WgdilO OtF^s) 7RFil<+>7>Ji 3 tRtRt* 7*T, 1860 (1860FT21) FFW*T 
y^'d 'Ftf ■FFTpft*! ■fORl ^ fORi TfF^^t^ '?tFfFF, 4?iiPi<ti F ''j4 qfF??tFFI, <J'd9'l F 'SiOFI 'O' 

F*I^'77^; 


Ftt FfsiFKt F F^FTt 'fFOt #F I^IFFT F ■RI^Oz *5*7fFI FFR ■SURTFR) Ft Ff[t ^ t^F SRI 
fFti Tit^ FT*t ^ Rtf Ftf ■qttn tOIfit f^ i 


23, ■^ fR|*|/) F chO^lfl 1^ F^qffl ^ F(fa7 '*1^ F ^ttRciRt 'O IfW 'q^ *3 Rf.— 

(1) Ftf fRtfiR f fOfR qrw ■yiRiFRt ^ ff Iff fw arqO fcIf 0 sT^qRFi q^’ ORn, q ■#) OtRRt f 

■Ft FF ■R' ■^fF Ft qOtFpf If 41 fORtirni FWT*it 'O Rh41 qfFT ■fOtFcORr 'wrqqq ’Ft '1^ ■fqqi sr^qf^FT ■q^ ■ 5 R 1 T 1 

( 2 ) ■^ 37R7FRt FFOwt, ■ 5 ft ■fOF F srqqt 'O 37 R 7 F■^fO ■qq sT^qftFi FF t'OOt FgqftsTfd F 
stRtf'^fO 'Ft '37qR7 ^ RrtF (f41 stR 'Ft yikt 'ftO FI ^FFR del eVii 37 R 'F? 'RO 37^?iR7qwF■qqiqt 'FT 'FPit 'sIf 
■ 5 ft TTFT TURtFR) FRklfqd FT ydl'll : 


■qq*g ttw aTfFFitt *7fF wft * 7 ? WTFq lit ■fcit '!' 'If sifFFift f FOfO stgqRFi 'fO qiqr f fT^f ■^Fqi 'OOt 
qRRjqrddT ^ arORi f 'Ot tq*7F*i ■R w «7t 'OOt srgqRsTRi f stRtf -pfO qO 'ff ft ttf fqOii 'Of If ROt 
aTfqfFTfq F 37f«iF ffO Ft t41f'i 4 im RifFiPF FRft 1 

24. TF^Tjq ai^MRqm.—Ftf 3if«7FFR sflT fOftI *j 4 0^ ■yiF fFq; tOqi arqO yisoinq ■R Tiwr F^qftFi ■q^' 

■qtF,— 

( 1 ) qOf'?irai FfsTFirt/HTEII FI ■q'Rlft 37R7Flft Ft qF'0, *^qt*7'W’^TF F *T?TW*7F; 

(2) 37F qF ■O', WT 37R7FRt/tF F yFO ST^TFlft t 
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25. 3q?iT sftr ^ i<fl4>K '5!T% ?FT Tifri^^.—(1) ^ ^ ^r*Nrd ari^ ^rttqR ^ w=*l ^ 

^limf ■JU tqlehK 0|»^.*tl fil'd «t>l4w f4>tll 31^ <*|Rk| ^ ^ atl4) 3T®rldW 1«I>'«1 

arfq^ 5I>4 mk'} ^ '^rtNrtf ^ 'hwit wI+k ^ftni i 
( 2 ) ^ 3?f«R>Rf i?i'4dKt, — 

(w) ^ ^ ^ ■ZJI 3tfcT ^ 

^t<fl«*»<u i . —1961 (1961 ^28)'^'lP13^ 

11 

26. ^ary, vi<i< ;w i R; if ^ arfti^ -m 1^ ^ TgR?, ^ it 

^ ?ff RiPh^m ^ arfqq^ ^ «644iO ^ 

^ (oiPi*iii 'ix.^ ^ ‘?><.^ «iicil "ttn < 1 * 15 if ’’ii'^dl t 

^qi^tgjT^.—^ ^ 1^ mim -JEarar,-913rfd*j^ ^ srarR^ ^ ^--STR iv!? ^ ^ 

RufXI ^ Hijiqi'ji) <ld?6 '’IK'II I 

27. -sm ^ m ^tnr ^ m ftrf^ ^ fi^.— 

(1) ^ 3rf«I^ ^ 4>44|0 sprit «lt4d4rl ^R?!F •^'r- 

(0 '*^9^ ^5^ ^ RlXlt 'HS<*l ^ 9ll'H< ^ (*t><ll <1H^'M< ^ RlXll Sltfllt*! 3lfM<hl(l Vf ®t>*l'^l(t 

■qi ^ ^ w,'9>4, #rit •qr WEsp ^ ^ 1Wtid •91 ^ ^ ^ •?r^^ 

q»Tift t, «rf|q qiemr 3i#i sn^ qit spw 7^ fq 91 spi^ ^9 ^ fe# wq ■qit's«tR 

^ 91 ■S9R ^ 9it sijiim qitni; 

(ii) •|^1^l9f9^1^7ai9j,-^9I'9liT^9q9r9'qTl^t7^9lt9^9v7^9it9?n‘4‘9r 
■3^ Tjo{ Tj^ ^ xj^ ?Frir; 

(iii) ■f9>9t ^ 9FT ■f^ Wld ^T9; 

(iv) ^^t^7t9aqi9ita79^1^^l9ir^'99^9R^9Tl¥d99--'q9,7!7qq7t-5Pf9 9T^3PT 

y(d<jfd ^ 919 91 fqaiq ^ Tfqsqi ^ '919 o^Pki'hi oqq^K '9)791; sik 

(v) •fqJTft 3P9'®lt^ 9)t 99t9'9T®misjt qit'SjrfjRPTW 9991 kf 91^ ^9T 91'7199 ITlfkqilTt'9>tSiyifif 

^ fyqiq 9if9 ^ 3P9®if^9it^ wn'^ ^ftrjf^ ^ %i( ^tr 9i79i: 

•qRig 9itf SlfsRiTit 9T 4)»f9l(i 91^ 91 ^qP^W'ld kl9 9it, f99T ^919 qitf 79RT 99 19^99 

S17*119t '9r9 ^ 714x9! 91 741«HK 9>7 7??^ '91 H<i9l9'i44» l9>7ft «iiHi(l '^ 'S9R 73191 siqiRnn 9>7 ♦I'iMi 79 
srq^ tksft 9>49i7t ^ 9it| sikw ^ 71^ : 

97^ 9? sik 1919it^ Slf9997t 79 99f9Rt 719?Rft 3im TltTri?^ 13|W 9f-71979 i959 
71«^79 79 -^;^ 'H44)l'0 9799 hItIII'kII 19999 9F 71479399 71979-glTT %9 719 9i9^7199 k'irftPjRl 
<l't»<tl I 

(2) 9it$ 3Tfk9>kt 79 chkdid 199179 39«9f7T9f ?li'« 197991 99^ ^ 1^ Siqk ft# 919^ k IRk 9^91 I 

(3) 97t^ Slfqqnk 91 9n l 917t # 4t» l il7<l 171^ y i P q q xl f l 9it 31^41^4) 30 ^ sfk 31 Rl-HHi 9it Sppit fi^lft 9xt 

?7918ilf79 ft 97# sfk ft97# 713 3I9ffl9 -Slkn ftl 319# Ikilft -# ^9R -# S71# SI71 979 -3919 ft»<< -917^ I 

w«l9>7«i.—57179-ftft7m •# yq'i'jn # ftR ftiTit srfkqnt 79 4>49i(l 9it k ■#n 719511 '^ii'fti: 

(i) Tip- ^ <^|ftc4 # xjjjf ■gkkd t‘ STT# 9173 9171 # ftR 71I79H #99 k 3lfS|9> t SR^f #t; 

(ii) 9ft 95 9919-#91ft> ftr#-gftd^ 7199 k #97 3pft-5919999 #9f k kk 3Pll7317f 91^SRf 9it «1B k 
^ I*?, 3ipft ■55# 791 917719199 9nk k 3199*11, 95 # 9k 9»t 319ftl # #97 "q?®! k 99179 -#91 I 

(4) 9it^ srfkqnk 919nl917t •# 571 ftft99 # 31#919«911997# k911711 # fBfi^ ft97# kk k 31719)?175911 
91 ftkt jiPtW^TtTI 7199 ##97 spft-55# 9it 7191919vftk 31719*11-91 ft># ft9lftl9l ^i9lc19 ■# k7W # ftl9 Slft^a ftlTH 

^ ■'R^ft # ftn^ 91# #91 I 
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28 . TsfiiR'?IT afk —( 1 ) 3ifwff sthI Wit "qT aiik 

^ (nHRrlRan ^ ■'JJjf t^RiiPtW ^ ^ Iqq<“Fl — 

(■^) ^ "3^ TR ^ ■qi ^ ftfi# TI^ "^IFT ^ T*ICT[ I^RRRI ^ 

15RT 3lf5ra -qi -q^ TR -zn f; 

(■^3) '3^1^'5RF I^TIFRT'4'31 ^IRR'41 3Tf^ "31■gRT mfef 3T<nfcI 

'siHi 

(3) ^33^ ?ra f333(T'^’31 ■H3FI ^ ■?3jf3?3T#7 3T arf^m 3T'STO 3lft(I 3F3‘W'WRqfW; sfk 

(3) ^33^'5RIWI3 3t3 3T 3F3 3rf^ : 

3T^ 3ft ^ -^f ?3 l3f333t‘ ^ 3IK3 3ft 3T^ 4 ft t3r 3ft 3?^ ^ f |3 R l T^qH)' ^ 333 

3 ft 3Rt® ^'33T 3t3Tt33T'3'^ I 

(2) 'STr^ 3rrf335Rt'!R^3>'3’^31 3T^ 3 ft'333'3’f ^ 30 31^H'3?'^ «f3>'3it'?3T3V3n3'3qf3 3 ft'f33^^'^31 I 

(3) 3ftf aTfqq^rt-R^^lf^^ 3 ft ^•?I33I^'ftf3r33^333) 313, t33>3,3WR 313333131 ittarq^ 313^3! 
333^ ^3 ^ 1^ STrfkr ^ 3T3 ^ 3ftf f3I3T THftl 3ft 3i1% 3T 3333 1333R '3^' 3)^31 : 

3T^ 33f33n^ im 3(f333ft 3ft3I33f3 ?t4,— 

(3T) afrf333ft ^ '313 ■3^(t3 S33FR 31^ i3rRt ?3l^ ^ ^3 3ft^ yoi|3^K 1^ 31311; '31 
('^3) 3P13T t3Rlt'f33f33'31'^§31^13131'®I3flTt ?ITl '3^135R 13)31'3131'!' I 

(4) ■5tt^3lf331Rt,-33^'?3lf3M#I'31^3^?nT3m3I3'^‘'31313^^^^t^ 3Tlf33'?3R3^'3I3'^'3lft3 
■333 irqfl ^ 3 C 33 '5lr^ W33IR 3ft '3f3 ^ 'H3f3 33 ’JfOt 25,000 T. ^ 3lf33r 13t -333 3lf333t 3 ft 31^31 : 

3T^ 3f3 ^ ^3'6U — 

('31) 3lf33>Rt ^ '313, '?1133ft3 ?3 '333 31^ l3r3t «lf33 ^ 313 'f3131 '3131 '31 

(la) ■f3)3t fnif^'31 ufilfea ^itlRt ^ 31*3333331 ■ 3131 1, 

31 T133 urfqqiRt 3ft '3^ 3lf33T31 313ft ^ I 

(5) ''J^qrqt lTtI-t3rt%33 313 ^ fli 3t, 333 3nf33nft, 313R3 31 f3^ 33^ IRl ^ -333 3T, 

131^ 3lf33)lft 31 «h43l0 33^ 3*lll3f3l^ 313f3 ^ 3tlR, 33^ 5RI '31 4^3)1 3lk 3lf3I '31 3lfSf3 3j - ^ 

1%^ anTani ■3333 313 3 ft ^ '333 31 3313T ' 33 !% ^ afk t3333, '3t '33 33 ^ '4' 'f^ 'shr, 3 ft ai^siii 

3^:3^3^k'3f3^^^ Sl^^^Uflwtt cft'^f3333'4'^3133 3I^3t3fi3f^#tf^R^113'^3¥rf 3Tf^ 
3ft «lt I 

29, W^TT,— 

(1) (i) 3ft^3lf33Jlft'3l3)lt3lft1^^siij^^,-^r33ll3f3'3l3eft^3frt^i,^3IF3lf33lF3ft'3f^ 
'3^' '31^ I 

(ii) aft^sitw^ 31 <=1)43 1 0 ,-334 3f33I3ri3t3r3t^3ftf^Ti:^p;^l^ o3f^-^l331g3^'3)t31 
■31 133W 3ft 3^' 31^ : 

'33g 3^ 3lf33rFft, 3f3 3333 3F '331313 ^ '3131 f 1^,— 

(31) 1331? 3lf33iKt 31 3l43Rt ^ 1331? 333 3^1313 3)t 313^"^^ 1^3 ^ 3T4t3 t; sjk 

(la) ^ 33:41^ 3F3 3113R'^, 

■fft 3? 3lfl)chi<1 ■zii £h 43|0 3ft (i) 31(ii) 4 ■33lf3l3f^ 1^41 fq3i? 3ft 3R4 '311331? 3ft 4Iq<^i 3 r4 
I 

(2) aftf'^3rf33ir0'313l43Rt,l3iF[4 3R3t33^133131^'S3^^f*Fl1^^1t oql^-^1331? 1^-|-311331?3R3T 
^ 3*3 3ft lie'll I 

• : 30. 3S3T 3T 3im'Trftl3» 3nft3 ^ STOIT 3T "fe# 3liy«Wfl '31 3nHll(l ^ l^lWld.—(1) %4t 3lf331Kt 

313)43r0 aft, 1^ flWHM 31^ l3i4t larfa 3ft aHnai ^ 3153 ^ '4 'a?? ^ %3; ' 31 13i4t sipRilaai snOr 31 i3r '3^ Ph.'+hk 
3113?51^'31311,'31? ^1513 3nf33IRt SRIfa^?! 1^'331 3t, 3*1lftsii3,'sraaft'fT133Rt 3lk/3113?^; 3 r 4 3ft diOlsI 

i4 44l5CiiO«a '331 '31 4,41 31313 <0<.ii 3ft 'R^fR Hlf3<l>l0 Pt4^i '3l4, PicK^n '31133f33l4t3 'RR?Tt '31 'R^Rl : 

'3^3 '3R 313f3 3ft 3133 %3;'34 '^Rl RRfU '31311,34 f3pT3R 46 4' 3*3 f3f4l^ '3|t33 l33f? 3314^ 1^ 






[w] III—'®ro5 4] 
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HiHcr^ ^ -sij^ 3ik'5^r1srfsR^^^Ps^’Ta^1%^ 

3ioif«i ^ ^ ^-qi ^ ^ aiarfii ^; 

'jpf 3^ O'*?! ■*) @7^1 ^ 't>*l'*tl7l •nl,— 

(u) ^Tift •iiKiMl* ^ 1^ t ■qr -^i^ciq ■gn ^ 1^*i ^ fMNr ^ snror 

<»<•) ^ '^sfll '4' W 5((fi(«n«7 ^ ’’^5' ^*ii*)i'i ^ ^ '3^ 3?5l%?f SJTWW "W '^Nt 3^ VfPH Wfl't' 

(3) (^) ^3rf«WRt'^3nf?n^cR^i^?gf3 7iiftrfwt39'^l3l^l3^a!FT3nft<i3n^^^3^?goT'^ 

fen; *Ki<!ii« ^ wt wi «if^<hi(l ^ (it 

^flRj STETItll 3Id<lfd4 !■ ^ ^ ^ «PW<*i'»l ^ 'HSrf^ t HI Slf^+Kl HI «b*|-d|(l JRI 

Hltfsqf ^ ^ •4’t, W 3nfe^ Hit HH Pl^H TW ^ gjk 3<rt|<^I<l HI ^.4^ 1 ^ 

^Vl) f 

(ig) g^'o^fdHT 3PI7Ilfel3H^ <I»KWH3 ^ HI RiSHN dlfl'lS'dlPHillMd'^'HT •H«ii'il 

sJIt ^ aifH^qui HT IhPihh 39 Hi^ Hj^ nm ^ i 

(4) Hgf %lft arfH^Ht HI H»4 tw1 Vt 3H-tHl^ (3) 3f^(Ii^ I 4’ HHT t sfk TEHHH iH l ^I I M^ /gTH 

HHftitT nWnfe nit SIHRd'^l^ 311111 i ail^ STf^WRl'HI +4HHt Hit 4)MyHdH)T'^3ii(ir tHSf^lfqrHit'^qi'^HFI^H^ 
f^HHIHI I 

(5) H?f1^3lfHgil^Ht4)4'4Kl Hft'?^'#3I5<lftsiflt'f^^1^tHI^?^'^3HHHI3ig9ft*lfilHrfI3^1^ 

HI aroif^ adl^ ^ 3IIHR HT 3^ PUMdK 1^ 3n^ HI HtHHH 'SnfH ^ SigHH*! 3^ 1335^ 3iRH ■§, 

Hffl3rf3HH23 ^3HHH ^ 3IPI^#1 3?^3Hi PlR^H ^ SIHI^R 3H 3I(H4>I<1 HI -*4 h 1'71 nil, HHIRhIh, ^ 1^ '^HH 

H^3iyrf^Tig3IHI3H^l3q^3^H^ Mrirwra9T 3ft-aT#I^a3HHI^^3HHHI 3Il ’ 4(V!Id '^HRI3Ipyn I 

31. TUFftfil if «nH ^ aftr f^raf^R srfHgntl HI HHfHRt HHHUh HI pRft HH^filH? 

4 HTH 33f HI IHHT^ i3H>IH, H'Km(c1«(Vr, 13RH H113^1 ^ HI felt 31^ wIIH PldiW ^ 3R?H ^ 3^ if 

PirI'^'I 3^ 31^31 I 

32, 3<HHf, ffH l ^if 3H^ if ^PHt^d 1^ ^ irf^.—(1) HSlf 3lfHH>lt hI 1^ 

3lfHf3HH, 1947 ^3IHf3nl3HitfH>R3^’'t — 

(Hi) ifHr^^HHfHlftnf^,'^ 3lfHf3HH^ 3IHf3I»ftIH>4HrR t, %#S|HHIH 3133331 ^'SIHHlH'HHii^ 
HfWH H3 HlfPI HI HHHlff 3^ HI 3^’H3I #>II ®tHHI SPHHIHIH^ 3H ^ HI snRHIfI 313 HfH5 
33f 3 IHI HI 3I^f H3I I 

(ig) 313^ 1^Higf HIifHifti# 31=3 H)»1 h 1<I H*1^HI5ifT^ y'dfHd lH>Ht HIH<^ ^'HHHif, 1 h>^HS pR^ 
153m H3 3333 3^'HI 3HHiI HHHt ^ 3^’HilHI HI 33^ if IhIHI fiTHHT, 3I5f^ 

HI 3?%^ HHlfn if 313 3lf 1 

(2) iHTlft HHiniff ^ HHH if, H) ^ ^ HI 33 3^HiptHlH HHHI ^ H) <*44 iK HH ^5 HI 33 3fff t, HI (qPiMH 

3t 3H H3H HH> "HH 331 *4 hi71 3^533^ ^5 HI 33 3T H>|4hH HiltH t I 

(3) H!l^ HJifHl^ pBlft ^ #13 33 HHFI 3^ ^ HI H313^ HI %HIHmi3 3RcI H^ ggHI 3flT 

srefSHI, TPH H>1 ■ 5 ^, Ini# TPhI ^ HIH #^3f. ^il3> HIHUPl, 31333 3^33 ^ 1^ Uldd^H't I 

33. WSPI '^.—(1) 3if 3lfH3nf1 HI «b431<f, 3313 Hlf^HJRl ^ 3!^HtH3 ^ 13HIH, lH#t oqPW, 3f3l3 HI 

HltHH)# ?I3 y'dllVld tH#1 #3 ^ #^H if 3^3 3^ ^31 I 

(2) Hit 3ig3tH3 33- rHf3 H H (1) '^ 3TCfl3 tH313HI t Hlf Hi^ 3lfilH3^ HI H>4 h 1 ^ 4:3131HH ^ 3HH 3131 
3^ HI 3iH 3^Hn^ 3HHI ifH> HH hUh HI 1^ ^i(hI^ Hff 31M7<HI 3lf H#n I 

34, aifilHIl^ HI H«IH if H>r4{t)M.— ( 1 ) Hilt 3lfHHrR!’ HI cPfH#, 3313 HlfH^ H>1 ^ ^ 

13HIH. Hilt 313 i 4 HI 1#Ilt HINh'HH H P H Hi t ' Hi # I HI «I>')t Vm i MH • #1H)K Htf H#IT 3THHI 3134 3mH if HI Pb# 3RI 3|Ri<H> l O 
HI H>4 hi( 1 ^ 3*313 if snnlf#! 1?Rlt 33I HI 'HM>K if 3FI 3lff #3: 
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^ PiHf<nf<an ^ 'SW— 

(1) 3T{t('hi^ 4>4 t^i 0 ^ ^ Ptiyl 3PI stfMVilO ^ ‘!r>4^i(l ^ <J|qlt^<5rn ^ WIira<.''l ''IT 

^ ^ ^ ^ ^ ^ ■0te ^ t, iji?^ sftr 

31^ yo+K •HRI^; 3^ 

(ii) 3lfi«4>lR<<T «t)4’^iR*iT ^ ^ SiNlf^d EWPT 3^ ET^ ■Hd^)K I 

(2) (^) 3rfV'blCI 'h4'qi0 t«t>41 3Tfi(eHf<l ■zn in ^ cfl TF’T 3T3c^ ^ 

■5Td4»< ^ yniTl^ f^r ^ 1^ ^fW ^ ^TOT ’'nff 

(■©) ^ 3Tf«RntI '^n -.pfg'i'd, ■TsgcR •gr^ %4t 3rf«Rnd -m ■4>4‘fciid ^ ^ tT«ra?ff 

^ flH^ 3lf«R5ld cbd-^ld'd 'Hr+K ^ %tT ^ TTH?’’! 1 

35. 4*ji^’n ch^ni.—3iftR>id ‘t)4’ii<l, 4 4^ 4 44f4?T ’i«‘4^ 4^ 

t4)4) qR'tt Hif^chid ■*R 3PI qied ti’tr sciqm,Mi s^rt'ii^ ^pira ^4n i 

36. 3lf4^.—^3#?^-qi4)4'4ld,E^3nf4^^‘^4^^143fm,'f^'5R)rt^%Tft'3t?^^3T3HT^ 
4w^’^in?^'4^14f4^3iTiF4^ 3P?44«if^f^^T^4^^^4 3iTfwif "rpt ^ ^47tt '^ii "34 wH+r 
• isT «f)4n ^ sp^Ri <5«4 ■wM ^ dsl 4ii'ii I 

37. T?r^ Timfiraif ^ ^q^hr.—^ sifwd ■qr q4qi4,— 

(■q>) ^ 4^ 4' cT??m 4^5 ^ 4?! 4' 4q, sfNfqqf "qr 3 rt «ih4j 41' 4 44r«i?f ww qfrt 1^R4t 

14(4 qii <h4*ii hicih q>4n; 

(■s) 3iTq4‘?j!^^3ipR444Hlqi4tRi^44f, 34qfq4f'qiapPTTnqfTi4f'4'5r4Tq4''5i^'Ttqi3l4^qm 

qd ■?iRqr Tnqqi4 4t ^ ^4t 4t ERq '^454 14^qT^ 4 44 44f, 3dqf44! qt wrftrqf ■gKi 

%4I -smT 4 H qi; 

(■q) 1%4( Ei4^3ri4^ vm 'tt f44t 44,3fi444f, ar^ wrirral -4 wilq 414cci 

(q) qT?[9Rm q4 fwf4 4 ^1444^ ttt ^4^ ■^‘ i4tt i 

Eiwlcb^vn.—TO RiRiiH 4 y43Rf 4 wr" 4 %ii wi qr 44 it sffq^i t ^ rw 41,44 

4^ ’ll ?ti 4 3Rf*n ^ ydifll 4 ^ 'Ji^TT 41 31344 ^ "srcfl 4 1 

38.4N 41^ aifqqnd qi «h4^id qr 4tf 4^ qipl 41 ^i41 "rI 4 4Pi 4141fe 

4 3iidl ^ I 

Tqwl<+.i<Ji.—'5^ W\m 4 y4<>HT 4 “40 ocoteo” 4 ^rapfo ^ 4 ^n arsRq^ ^ 4 PinTdRsid 

4pTqr 4 q>rgqr 41— * 

(q?) viidRo; 4 r 
( 79) 4o'oiT 41 EFT ■qi 3734 ^; 

(q) 4o 440 arv^nwqf; 

(q) 41^ fc^ai'i!; qr 

(T-) 3i4^4q w'lfr'h, Mltlsiqi qr 47-4tf4qr 4o oo 1 

39. ?nf4nif. — ^ sTEqrq 4 3 ^ 014 14474 qr yRiqjci yqio f4iT 41^ 4 ^ 1 37f4qn4 qr qplqill 4 ti IqfwH 
q>t *fn 0)7014 qr 4 o4^, srqs^oi qi qqf^ q>7oi ^ qi 4 44 ^ro oroi ■!■ 4 4414i TifooiRO) ^ qr 

o 7 i 4 373 ^' 4 l^q 4’t qr 4 373^11770 4t qrroi 1 37*701 o^qroir 41441 srq ^ on 441,144440 4 41441 qcp 
qr sTfqO) qiRRi 4 qpft im, 37*74.:— 

1 . 37lqo4l : 

(0)) 44 viiRoq!: 

(i) qftfoqrqvRi; 

(ii) 4q4 qqio 4 Rrt 4R3fe loqifto 0)701 qi tNvtt; 

(iii) 0440 dORT; 

(iv) "^siiT qi 371^ 4n ■giTi ^41 ^41 7734 o4q T 1 I 0 qi ■3774 qiq 00 3001144’ qi str 

7o 4' 4 o^ 4 3774 ofo 4«q f; 

(v) 7704 ooio 414n 4 o4 4 37400) od 3Torq 4 #13 7700 4(0010 414007 0537 00) qoior I 


[m HI— 


^ TR'IW : aTH|t|R«| 


11 


(■®) 7hR«RJ ; 

(i) Mm 39 ^-gR-tqi^ (1) ^ (q?) ^(v)•^'w^ fa<< i 4 Pb^ W (^arafii 

'^' sfk THHm ira^ ^ ^ 

^ 3Tsrf%r ^ ^Rh ^^cRCffeRi'3Rif% ■qt ■^'afk ^ 3ra1^ ^ 'R5! ^ 

^tR ^ <^l4^1f ^ 'FIPt?! 3ntIR ■jit ^tTI; 

(ii) I^FRT ^ ^ ^F*jt; 

(iii) 3IP1 s||4 

(iv) ^ ^IRI 'sil «T|eft fl#5R Iru Pi<^ni 

(v) ! 

Mm ^ 3mt3Rf ■5^ PlMfcrlfed TTlik ^ 3IH^, 3T«lfH :— 

(i) ■'1^ ^ ^ ^ «jiFr 1^5^ t, ^ 

^ Sttivicini ^ 'fiK^I <J«<^ri ^lH«h '^nd'iins ^ <1'»)HI; 

(ii) ■'IR ^ ^ 3iraiT ^ Pi>^ ^ ^yqTl TT ^q'iejlii«ill ^ 

tNrI; 

(iii) t^vlfl srfq^ild ^ ij'cqai "SR ^ T*WFI ’T ^ '^T IfNfit "'I 1^ ^ (q^dK 

^ ^'RR 1^ Tim^ tn: ^ ^ •5?- w ^ t; 

(iv) ^ 1^ gjfw? 31^^ ^ -Sf ^ -qi 3I3^ll«rH+ «Hl4qir64f ^ Tf^ •SFR^ ^ 1^ 

3Tr«Rn<t q{t 3iN^ qjt f)qRT •qr-f*^ 

(v) ‘dr qiqqq^ WH?qR sifqqq^ qqw'3TTO^ fsrqirq ^^3??^ 3T?^ 

ai^qfi qqirafw snqr^ qr T-cddi tq qi qq i^q aijq^dd win qqr, ^ qi qq qr yrqiq«fH; 

(vi) qfMqii ^ 3?qfsT ^ ■^kn qi "3^ 3id 1%qt spt qi qq ^ 1^ qf^qq q^ Pfgqd "^fi# arfqqnrl 'w, 

^qqft Iqgf^ ^ 1qq'q^, qi aroqr %ft ^iMqir ^ qi^ sn^' ^ aigqR tj 4 ^ qi qq qi: 

xrHiqctn; 

(vii) nfdl^gfqq qi («h^ 3lfiMq>i(l qq <j«q» W'loi ^ xrqiqtii; 

(viii) l^afrfkqqf^qjt— 

(qr) 1q*?jt Tifqqi qi q^ ^ sRiqi ^fkqd ^ R^dd aiqfq qft HHilid q^, feq'3^ 
Ry<w qqi qi "3^ q^iqfl R^Rd ^ RqqqJ ^ sij^irj 
( w) fq;^ fiTqqi qi qn[R q^ 3i«i|q R^Rq, yRqi qr ^ RqsNf ^ 

(q) ^ qiq ^ qR "k', qft WHiPq : 

q^Tg -fqrfqqq 39 ^ 3rq-tqRqq (1) ^ qfe (q>) q^t qq (i)qq (v)'^f qqiRrRf^ ^ qnftqqf wr 
qrf^qjkt gK) qq qq> srfqrtfqq q^ q>t qiqnt qq qqi srfqqjqt qit Rit<ad ^ R*qRiRsin '<jqqi q^ ^ ^ qinl ,•■— 

(i) qq aqqkf qit ^ Rra^ sqqR q^qq# qqq viiRdqT3if«i<lq'q qit wsnq R^ t; 

(ii) 3j^q)t "snfqrqft qrt)^'^ 151^ qft siqfq'^qRRqir'^qiqq rlqR^T^'^'^q 
gfqq^ mm ^ sik sifkqqf) qra 'SR^q qRwi ^ qw, qfq q>tf ik, qr ^fiqif ^ q^qrg^l^ 

qrqqi ; 

m-% qf % qrqr fqfq^ q^ vi i feiqT k’ ^ fq^ft qnftq ^ atifk^ qq sn^ wr qrfqqqtf ?iq 
friPafl ■qq swiiaRd ^iRft 3n^ ^ tqqjq, q^ Iqjqr qnqqr sfR RiRad "k’ aukq qi sikWlf qit Rifkd %k 
fqqr 3^k srf^qikt qit 1^ fqqr sfk ?q ■qfq fqn^ IqqT Iq* qq^ qro arrkq qf siRfqt qsi •stH kk sfk qqq 
qk qRroii qq ■gRqHqq aqqm ik, kqi qitt aiikq qifer q^ Rqqi qnqqr: 
qqg qq alk 1^ qit^ qfq q^ qit qn^tt, qk(,— 

(i) qR qiq^ k qiqrqR qiRq qrai k, kN> qq ¥3iq qrk qr qq^fq qq ^ srfsktfqq qnk qq 3n?rq 
q^' t; 

(ii) 4N>k 3ifqqqftqitq>R'qqqi3it^pqT'qntq5tkRRik'3kq>qiqR slk'qH^'^'^qqT'^qfk'Rroqq 

qf kk ^qiqR ^ Riq qrqt ^ 3?k 
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(iii) 3rftl«hi0 'ifiT'Ki ohH''! ^ '3iq|«( '4' ^ ^ ^ tqlqin ^ 1?FIT ^ I 

2. 

(^) ^ TnfeRl : 

(i) MRRm; 

(ii) uPdHVd 

(iii) W T?RT ^ atir^qi ^ <^ai<5n& «2(ii; 

(71) Tnfenrf : 

(0 IrNt; 

{ii) ^ RR? ^ ^ ^cii^jCs (<5n&4l) 

(iii) ^TTR #1T; 

(iv) 'cit ^ l4 lit 3nfl HT 371^ 

tlR(R lliR tH* lit 'Mil'll; 

(v) ^qi ^ 5iiqi '’1111 ^ ‘Hi'il Ptqt'M'i fcrf^ Pn.4fll isl ?t4t; 

(vi) ITojfiT : 

irg •RSiPT Tnfiunt ira PotPiiM 39 ( 2 ) ( 71 ) (i) ^ tr (vi) 

I'MilqPiR'ii ^5^ JfiiRqqi H Hi ift 'Mn('I) "Wl Hi— 

(i) 3n^^OTllfHiRtiro1Mt3l4¥M^l?t«fR4:RTlit|37T^, %f71l4f3n^ (37IM) 
lit l«KpMd Rti'i, {i’ll afk <Mi4qiO lit (qn sltr ifi f?RT( tin ufti 1 ^ ht^ti i 

(ii) 3n^ (ailftlf) liI'37R'^ ask'miitTJfcR^liT^in 3nw «^l^'lR 

tin ntlT '^: 

irg IF altr tn litl nil ijt# lit stihhri i#' #Tt, ifi,— 

(i) liiriR f 1n ifi Hifqq 4t irai ^ it it h 3?i^ ffr it H^fi h if 
3Tfi#m H1#' t; 

(ii) ^ +4lRt lit UTH matt tjhi nft lit t niNK 3?tT tr 7(5 ^ Tjg^ ^ t, 

■f^rauiiF^mriTT'^t^iFit'^i^n; alk 

(iii) n4lT<t 4 TptllliTnrillSTt-qilT^ 311^111114 lit T^'^'Pt4?RlRt^i I 

40, xlWiqi UT nfinttMTi,—'ISin 3nfli>l0 5 .KI (qptq*i 39 lit ST^^illSTf H 3lflrlH tlJlT IT I^IT,— 

(n) ifi IF 1*1 faw^ 3TOI7 IT sTfiiiTTt IT i>4ii<l IT mfei arfiTifnT lit iTiTtt t, mir<ai n mii<ii 
■4 ^PUfiTfr IR HI t; n 

(^) iFi arfiin^ it n^iiO lit srnTTfiii sn^ ^ 3 tiir it fiy^^ti ^fhi hi i; 

( 1 ) RFf aTfsnrrtt it i>4ii(t utr ^ hi i; n 

( 1 ) iFitnit31^niH"^3TfiinTtniT4iTTtlit31^171Hit;n 
("F) IFT fqPiMH 39 3Tltl (qPtR** xlfliqi 1>I Miri'i HH TTI®! IFt ■!■ ; 

irg litHi 39 lit 3T4w3it' nr h Hi irfimi iFf fim it tt^ttt h ht %tt itt 4 uiiuff lit fdRid 
■4 STfirdfSc! 3ftT it^ ^ IFf H t I 

41. nf^ ivT% lit ?if<wi w imiitiPT,—TTW nfiiirtt, tRftii "fr 4 Tum n fqvlq frt Pi*-iRir<ao lit 
THTlNl IR TT^IT— 

(i) 3Tfii>iTtlitim4f, litf%n irfiiiift, it stThf^^ 4t t, tii^fiFg rntfiirgii ’ itttici 
lit 'Jiiol 'ti; 

(ii) infntt lit < 7 ^ 11 4f, 1 Mhr 39 ^ sriti ifi irr^ lcii( litf sTfiurtt: 

Hg nfHTTt 3 Ti 4 tMuifUiR 1 ^ tli lil4n ^ STTlliTTt lit HI Priffvw H tlTTT^ 
3Tnfl 3Tfllilft, # %TTt 3171-HTSTIlif -4 ifilPl^fH m 3TIl^ t, IT litt Rtli ■^in it ^ 3Tflin(t IT inflTTt 
■4 HUT '^ciiHl't 4 ^ tin^ flFS HTfnf^lf 3ITTi*T lit 1^ 'f, it I 
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42. ^.—TT n<rH4Hlf ^ ^ ^ ^ ^ 1^ ^E|gir ^ M ^ ^ 3i(V4) i < l -qi 

3Tfinnt argwf xry 4i44 i O ^ ar^ t aftr -3? ^ ^ aqy t mHW^ 4. i 4<4ir6'Hf anCT •^-'siFft f ^ arm 

^ 3T«*w w ^ 1 ^ ^ ^ 1 ^ 1^ arfspFRl' ■qra?! WT 3iif^i^, arfnf??! diRn+i-D afk 4»44iO #if W7 
"gif«R>Rt ?W 3?!^ ^ 311^* 4f «!HM ^ aini[fft ! 

43. 3iraTT»T.~?H NfH^HT 4' 1^i4t W ^ ^ ^ 4t 4T4«I TO' ^ 3{rM4i«R 1^ 

^irai 't' %■ srPiRfrtt ''E[f <»>4'4i’fl y®* sirar®! ^ mi mi ^pit 3i*if5^ :— 

(^) ■srgf w sifwTT ^ 13rf%Rirft ■m *4^ ^ w 3ugqRR) 3nfenif f •’ir ^ 

3IWl 'i rq4» «»4 I -4K ^ ^ ftPlT t •qr ^ ^ 3l4fWT t 4N> 3#14?lft -q? 4>44lfl •qF^' 

sTCfSii^TR^f 3if4^f*nt^ 3p4^^Nr'5Rr^f^TOFT^^'^’i^1^*n^TBR>?rr't^i?T srPi^pinlf 

'H<14>fll 3ipjl’l’n'^ 3P15Jlfi|«^l(l 3TeW?R1 

31 ' j4 t' 4 ' 4 W?; 

(13) ^ ar^oi ^ f<i4K ?»1!4 ^ Min=i«hi<l ^ ■hhi'mi'i '^rat ^ '»ilei«M0 111 <*>'4'4r{) 

^ |cK>^ 3T57iro^R*i3r «t>i‘J®ii5l 3nT*i 3!i4 3 ?t ii*w ^^tMi mihcii ^ tiI oif RmV ^44j 4I sn^nr 
^ 31^ ^ 3101^ giy PfpT^ fMp|(?®in (miMI 'J1|I<, StlM*! '35' ticiis Rm 

% m iwTEfcf sTf^R^T) in »4'in ^ ^ 1^ sjg^iramtqg? ^niMi sn^ ^ ^ 4^ -^i^; 

(11) 11^, ipnftiifii, ^nf«nni stp^it hi 4^ spt yif«R)i4 34 "n? ^ M«cqiq^'?wn 'arf^^n^ ^ 

11F TR t % #Tf4n 4*441(1 ^ ( 3153 :3q?iRRR*Ri <w4<iis1 3in3=*T ^R>cft "t 41 Tl 14pR4f ^ 3l4N 
■^fN, l4^i'ilii ’^rra 3 )i^<ki in f^vfft 3R144 ®if4n 3?!, (^4 mI'sIm «Wai 3ii<il<i srt f^r mmI'^h ^ tdi< 
HmPri^»K t4>in '3IT tpWl; 

(R) l^iniftiT "#3 3Ti^ in mRfnr strIii •gra niHfi^ftid 3 p?i «if4?r w? inf^^ 3^1 srHt ftnl^ 
■5RgfT3it*n; 

(^) WT 3nf4?n4,44t ftnl^ ' 4l-{[ln sirIit 3il <reR^ wws 3ii)rN(i 4 » ^ni % w, iwifi*# 3114? in 
3n44f'3jl14if^14>in'3n^in14i^''3n4 3ilTl4fwTiik3T41iTf4iiiiw 39'^ 3i41iii!nfef in^nfepif 3?f44fnn3)t 

(■g) WT 3nfsRnfl, ^1^ wd^ai sipiliT ^ nr ftrap ^ w3ici,7nfeT srftiilPm i 
^t(0<biui: '5^ ■ftrfwT m 4I'441' # f^ 14*413rfsR*Rl in nr4‘4T4 nil w snmin nn 4141 nn '^wfn '^inpn nn ireraK 
pHUp oi 344fiiw, 1988 (I988nn49) n>lnmi3, «nn I 4 ,«nn 15 afknro i64'ii*nnft’nf4n3nirof4nrnRrnRnn^n^ 
t in 3151 ^ ■jpjNn ^ 1 ^ in fHn ^f n>pf n>inf t in sijNn in w ^ ^ stfH juRwhT nn win n*i?n i^ in 

snnl yiPKinl nn iiiiln n^ ^ 14m wt 1 

44 . 14 f4iB nqiniral 'nil 14f441ftRr nsr^ nn ■PnNn.—m InPunif ^ 3r41ii %41 nrfn ^ nn^Rf ^ %i( nil^ 

3Tf«Rn(l in 4i4nr(l, wf infnnntl n!! sijnln ^ Inm 1n^ 1414n> wnroiifl "nil Pi41f4<i 1 

45 . (In i ftqfa ^ My^ i ti^3<:iy i w»»<Mn* n>i4n i fK —( 1 ) nilf 441344^ m'nplnid^ •41 wnR^3iRW^ 

3 nnR ip 1nRnni41n t sik 413rf4n14<n nH 3ng mm np ^ sigmminpn* 4>i4nift41’ ^ sSk 1nm>4 3fk 
■3P'913ffnR 3n4^ mid np4 ^ Inftim'sralnn ^ 1^ 3rf4n14ni nH 3ng inmni. 41 "4 ■ppp ■sfwn 1 

(2) 4m srfnnnd m 4*4'4r(l 41 m<iiHHi41n't, stRinffiai nH nrdu Mv^iii^nfl smfk "^1^14*414131111131? 
*i4 '3*1 'mn n?!* nlm i 

( 3 ) 3443*41 31 3r43i(l, 14 p 4^3T3!npniW4* n*i43i6l 3 ir 43*1 illt, srfiinPQdi3*1 mfte■m43i4■ 3 ^ 
Ttinl3^ 3!!3mii3i?33> 3!iil3i41'?iT IRIKin41 aR 33* 3n43ifiiin mnm 341 ■?! inral sik <j« 4> '433 4f 3iftPT 3n43i 
mlm "n?!* np Inm'3131, 3 ? 431 ■4 «n 1 

(4) ■^m 3443*1(1 m 3 p13r1, 143^ I 335 sTjmmnpRi 3>!il3i?l 3nTP 3*1 14 1,3il33l%n nil 3ifl^ '3331^3111 
433 sflvm 34"aim 3?1'nkm a^k 3*i4=nel ij^414 sjk 33 ir 3f!33 3n4?Tinft33nr sifcrgnl 3 ^ 1413 (ylilni*) '4 
anT41133^3lf3!n3i41431313># 3113-^3113^ •3nn4f^43Rnn?3RR 3 ?^^ I 

w^ l mn n ; ?3141333 ^ mmI^hT i: 14r 143l3ifti3>R a^k "33133 ^ 133313 44 3331=3 "43113^ "miii^, 3i j?ira3R33> 
3 )i 4 ni? 1 14 ?14 a(k unR '5nf33>i(l ?Rt 31(33 sn^ "mlm ^ 3nr dnir 3 t sik 9*i34l mi 144133 3*93 mlkniid 

sffikl 33^ ^ 31J3K 14*31 njujin I 

hOti^h 
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■^RR 3lf^4iKt Pi*^Rina<i '4lc(H Pi=ife ^ e'nsK eVii, 3T«rtfI^ •— 

(1) ^ Tf :— 

(3T) ip^— 

(i) ^ ^ RRI ^ Tt '3?T ^ ^ 133^ 1%?!^ ^ 

arfsR^, ^ ^ TJ^ ^ cIRte ^ 3?I?Rri ^ T5T «II; 

(ii) T?t( 1(J^ 3ie|f«T ^ : 

(■^) 'SRT 'jfN ^4) 'SRI f^'HI'fl^ ifR TC jflcft =161 2rlfii4)l<l TR *jci ^aH Yi RTT 
3lf«RnfI lTcm ^ ?IRt^ ^ "clRha ^ sum TST «n; 

(R3) '’I6I '*ii'=i Htilffl ®ii6^ 3rf'Tt’<'’i SRI ^4>I 'Jlldl ^ RR 3RT^ fll'i hTO ^ <^dH 

3^ ^ ^ 3I^«1^ ^ C/z); 

(sn) 

flHSR ^ ->1^ arnfR ^ 1^, RfS ^ ^ "R?^ W 3lk 3RR Rrlf Rll WH! 

rcirH^R 46^■3T-r4Pl4R (i) W ^RS (i) afk (ii) '^fRRl-'fRfRf^RZR^ c^snRR, 
RifRR S^' ■*R ■RT 3lfR4)(R'^ ^ Wf cR^'S^’ ''R 'Sflt'^ft I 

(2 ) RRNrI : 

(31) 

(i) tWRR ^ #I RRT ^ Rit RT 1^ "3^ ^ RH 133? 1^ # ^ 

RrHrI ■Ri) ■fRcTRR oido ^ Ril ai0<3 'Rl) fR?I T?T RI; 

(ii) M!if=llcl4dT SRfR-g^feli : 

(■^i) ■R?T Rira 'SRI tRRPftR ^ ■'R ■^irat ■!■ 'R?f 'SR ^ ^ST RR 3ITRI (V^) Rlt 4i4’4l0 ^ 
ftcRR Ril oi(Ila ■'J^ ■Rft (ilOo Rlt *n; 

(T9) ■RTSIT, ^ '^fl'1, RtS 'f^RIRhl 'fReTR wVPRT «f>44t0 "41 '3R^ yfoPtf^il 

(RfdPlfRRf) ^ RRR ^ i; 

(■R) ^'#4 fRRft ■RTf^ Srf'RIRR'SRI ■^sncft't 3lk'HRR 3#IRRWI RI^RRI Rit SrfRRlI^ 

Rr 4 ^ RT RfRUI t rit 3lfRRRtiT3)7fl:ff ^ ^ ^ ROT ^ TJI 

tR^RSR ^ R;Rr e|4 ^ RTRR^, ^ # Rt RTSIS^ ^, sfR ^ ■4' RRNr^ RI 
■giRPifR ('StfilWR^) ^ RHRR R^‘ ^ Rfl SRI 4', ^ R^ #n I 

(3IT) 

Picri«i’t 'Rit 3IRfR (cm, ■fMtR R^ 'IrRTR, 'RfS Rltf '^, 'RFRlf RRI 3^tT 3RR R^ 'Sfl 'RR'RRT '(rIrRR 
46 ^ ■JR-fsrfRRR (2) ^ (S') rO 'RS (i) (ii) ^ 'fRRR^ 4' RRI-(qf^(5'< 'RSIS 'RR ^SR 'R^ 

RcfRH S^ ■’R ■RI Rfifsift^ RRR RR’f '4^1 cTPJ^'S^ ■'R R?t RI^ : 

RR5 3TfR«hiO ■RI R>4 rrI RR 'cIRi 'fllqi (dRie R^ RS ^RRH RTRI "RR^ 'RR 6R>RK 'R^ StRI 'SR RRI 
■R? '?R RTcT R>^ 'RIRRI R^ RRcH ^ 1^ RS fRRTl 3T5R IrrIrR, RRTRR, '^!% 'RT ^TRRIR '4 R^ FRI 
■RR^ 'RS 3i(t 'f^ 'fRcTRR R>t 3IRfR '^tRR 'RfS =61^ 3lf^R>l{l 'RI Ri4rrI, 3IRRt Slfiiql^ai R>t 311^ RICR 
RR^ ^ «hK'Ji 4 =ii(^<5ti '5^ ■RICH ■§ 'cfl 3^'h) 4=iifh^lTi ciidca '^‘3^ RVl^ 'fl1=i’i ti«(56 RRI'RSR'R^'f%RI 
SIH'II I 

47. ^tSR 'Prat^ ^ '81^6(1,—^1%# SlfRRiRl 'RT RRfRKt 'Rll Tf^ ^rIsR 'Irr!? "RrI 3lfRe|l4 RT^iSRI sfR 

^ Sin Iss 3nri^ 3^ STTrsi^', Rfs siif ■^, Rit TTRI iRI^cif R^ R^ RR SIR^ I 

48. 'Pr^sR aisflT sjlr "RR Pi44'Rui.—( i) "SiiPiRRft, siiftci a^fsrtfqs ■?irr, 'r? 1r^ 

««t><l!'(% RRT 3ltRR>Rl 'RI «t>4'=ll{l Rfit '41 on 'fRRfe 3lk'3R mRciI^^i" '^, 'Sl RS '(r^TRR ^ 'PiR RI'3'H 3IRfR (crIR (4t(4 
RF fR^HRIRlR «1I,#RRR 31^'HRR'f^'SIRHI 3?^'RfS TiailR'RlfRRR^ SI^RRT [rPrRiRcI RITcII'I' cflRJI^ 3IT^'Rlftcl 

R^ ■(rTRI 'RIRRI f4«'M RRIR StfRRJlfl 'RI R)4 rrI Rfl '41=14 'fRRfW R% RR 'RfhSIR RJT^ 'RI6R R>t I 
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(2) SRftjI^RT^arf^^nfl T??n"3^ ?3P?T■qi ■qTfEgtr’Ilf feir'STRn ^ 

^rf srafti '^n srro th^wrI # ■^, ^ -^ ■^' iipft ■srn^ i 

49. 3Tcfl?T^3lfira»K.—(1) 

^ 3nfe 4it ntOta 45 1^ ^ sraftT ^ «j)tIT (q(n<<H 50 'BfptfRsd StSh UlPsj^nt epl SJtfl^ cpT 1 

(2) 3T4t^3lfq4nflaif^TO1(T:9q’ft^^3nP<!^Wft^'^W’TO^3T^^’ft?R3ri^iFl1^(^^ 

3n^’^Ift^T bit’ll I 

50. aitftw y T ft > » r < ^ . —^ arftgr Pinfafew ^ wr ^ w^,— 

(i) ■3151 3TST^ wr t; alR 

(ii) 3T«m, ^ 3F4 W>T t I 

51. ai’flCT ^ si^lsfin^.—iR^ 3T%t ■£! iTORfifeici ■'n^ '3 itoi, srtif^:— 

(i) m ^TO5 -4' TO f^ 3^k «n?rHl4 ’TO ■4' THRIT ^ ’SiTtjTft 3fk aiPT^ ^ ani^ 

!;ki^m< ^-g^ 

(ii) 5ti*^ ^I’ft '|fTi‘t> 't>'4’T 'Sil^ 3Rtf5’*4 sY^fl P’l't'^ii 3inn*«i fn*ii d’ 31N '^' 6l*(lj 

(iii) «»tT««i lqPiR«<i >3Hi<'rt; 

(iv) w Pi^vi4i ^ o4ir4(iT*id 4it ■snt^ i 

31«TO-5 

^ afiT 

52. ^ ^ Sttfh Tg^ fl^,^ 3iik atfq^-qT 

^ 'TO*? S<1<V*151 ^ ailli: !i<^«fi TOT ^ •Slf:?!*! 4'l4Ra|'M i?J?r ^ '*1^ ^3IT 4i) ^ I 

53. ^iHi»fl ■ff’t.—R>^1 3rf«ra>i^ ^ '»>4’ii(l ^ '^iFT 3^^^ ^raf 

^ ■5ii^ni : 

^ ^ 3rtl)+l(l "m -iNi ^ ^ ^ f^P4T ^ -I -at sifsraJiO -qi ^ ^ iq^ 

qT^[% qit tii^hsr ^ WRf ; 

^ afk 1^aqfqqm^ qi ^ "gcg ^ ^t ^all^ <1%-TO ■'TOi^ cjrfte•WTO 
^-sjnj^ l^raqil-gcj iM 11 

•qi#'^ aqqf^-qM^qft.'^qiqrFTq^tqi'qn’^q : 

3?fqqn^'qiqiifqf^tTqRT'5^q«Pit^,1^ra4’''q5 3?i?fTt, 5q4f'3q’jjTqftqifl^qj\ «qR 1^ qit 4<n<jfe 

#TT I 

3qaim-6 

altr qqqjfqr w 'Hqq 

55. ^ WRIT.—iq rqPiqqi' ^ ■^qqqf ^ aqsr^ftq, aqrqqnO qr qi^qrd f^FifeRaq trpr ^ tfj<i<iqlf ^ 
qrq 5 ^, 3T^^f<^^ •— 

(qr) 3)i-4iftH4) 

(•0) r^^MirqqiK 
(q) 4tqitqiti^ 

(q) aroqqq 

("S') Rf^Im ■iii«hRq'4» alk 1q?1q 
(q) 3^^7 

(■ 3 ) ftro ^ronq 

56. qvi% ■% qi(Vq»iO.—q«jq 'snfqqiTft ■qr w 1¥Hq ■gtq qifq^ qit^ sFq mfyend 

55 -tf qqrf^jqf^ -SRHi: qit ^ qf) ^-q^qi I 
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<;|o|| ^ '«<it)fli't, ^ ^ ifl '4 311^ 'SRI 

TOR ^ ^ I 

(2) ^«f> «t>H1 <ll4J IRFf Rfttil arf^ohiO ■??T 'h4'qi0 q(*141 '5^ W'ft'ti "sfl STT^ 

RS^ ^ ■RT *TT : 

■'R^ ■RfS ttt flh4'qi0 ^ WT lit STT^ altl 3R^ ^ SRT ^ 1^ 

SRI <s'<'(a odWftoh ^ 11^ ■5n4 ^ 'TO I 

58. an^ tit RmV ■gn' isfR.— siTtorI ■rt RvtN(<t ■sfl ■rt t, to to 

3R^RH Tf "j^FEd ttRt ^ TOTT SRIIRT '^IST 'RT ^TO *11 I 

59. fHHsnr^ aifijciilft ui «#>4-<ijifI ^ arProRl *ii ^ 

■R^ ■3»t ■^niT^ 'Sit lTOTO*ftR ■!■ I 

60. 3tl«»»R*ieh ^<<<^1.—(1) 'h)^ srfTORl RI <ti4^[<l ^ '’J^ RT 12 ’?>i4R*ly 3ii«t)[VH<t> 

^ TORI ^ : 

RT5 ^ ^ ^ ^ ^ SrftTO R)t sroftTOT 'eft '^n 'TORI't ; 

RTg'R? aftT%'ft’Fft'^?^^TfT«T3ITOmRI^1^' 3^1 RTI 'ftlft iftft ^ ^aninTt '1% TJ^i 'ft 313Rft*rfft 

RTOT wl^'ft sifro* I 

(2) f^4) RI '»)4iii(l Rft 4el't)l 'ftRT ^ HRR Rft '’^ '^ "RRI 'R1 ;j«4> TO '^ fenTJ^ 1^ 'Rft 

ST ^ TOigSlfro 31TRR ■RT I 

(3) (ST) %Tft3TfTOlft^TOf*Tftft^^N^R4'4'3R^5RrsiT^R|3TTS>fTTO>^?^3TT^^fti4lRTftsft 

3nft t}} 41^ afte ^ •jnu.ftti 

(^) f«t)4) '=h4'^l0 TTRIT 'ft* f^«l 'Sft ft* 'SRT '^ 'Sf STIRftRR ^ ^ YRfm 'ftSR 'RT 
ftftnft Rft ft* M^friel %RI RI TORT tl RS fttRlft Rft iftfft*m-62 ft TO ftftTTft Sft 

TftRiaft' ^ 3((dR<W ■^ftfti 

(4) 3TOiTTO^^,TO-^rfft*m (3)'^^('ST) ^3I#IR«lI'3TOriR^^ ^ 1 toIR 3TOftTOTMWT 64 

3T#T Iftfts 3 toRTO RriHRR 65 '^ 3lfttR RTjfft ^ ftftSRR 66 '^ SrftftT ^ fTOTR fRRft 3TO "TOR 

Sft ^ Tn«T ft^ R^* RT -TORt tl 

61. P*¥lMiffer*rT■^5^.—(1) srfroiftsrsiftsift■qrft^'^iil^^i^TTSTftR^II ttr ftTRifTO 

'fftft^nfftSTR Sil TO'fRn : 

■RT^ ^3TOft 'ft'ST "RT 'STiftRR TT?^ Snft ST 'ft^ 'ft '’SRF "Rfft 'ftt ft ''ift "ftlf fftftsrfTOR "Stf ftl '^TOTft I 

(2) ^Tfrorft'SI Rftsift'fftrft ft T?TO 3Tsft SRT 3lfftcT fsftsrfTOTR ft ft fttsft STOR fts Sft 

fsftsifTOK RT TO ftST I 

(3) ■fsftsifTOR.^^^ 'ST'Seft Slelt ftroift ■RT Rftsift 'ft SRfU ft SftRf®TST'Sift RT'TOSR ftST I 

(4) 31 rSTI«R, 1989 TIR ftsftW 180 ^ ft 3RfS ft fftlRfqRR ftr 1 SReft, 19% ft 240 fft ft 
STSfftR ft fsftsifSRR tiBid ft 'R TIR<fl t I 

(5) 'fRft SrfftRlft'SI■RftRft 5RI'fsftsifSRRft'f^ SSftRf "STT TUftl^ ft ■J^RRRT"'jft TRSSft'RTjft ■f^lTlft 

sftfSR t I 

(6) 'S? anftss fftnft '3S-'fftlS (5) ft aftsir RT TiqTSR 'S^ ftsT t ftk RumI rttr ft 'ssni fssi ftlRTT ■R 

TISRl ti 

ST^ 'SfS TORI Slfronft 'sn 'SF TTSTSR ft RRT 11ft ftft sftsjl TITOt 'sft *11 ft ^F srft ^^SIIJTIR sftR ft F3I 

TiftST I 


62. «nsifl aftr aiffiftRi 4 Rmi<I (i) sftR sifTOift sr siftsiO ft ftsift si r^fRini 

SftlS ft 'fftftim "ftlF ^ ft ft Iftrft ft SftR ft(^"Se ^ ft RSSft sllr 'jell^ ft S* 1 S 1ftl 'ft sift ^Slft Rift I 
(2) (R) FTI ft'ftR ft SrftR ^ ■ftftST sin ft 1ftl^ 5/2 Iftl ft ST ft ^RT ^it ft'Sift‘SIR ■R'^ST ^ift 

SF sn ftftfer sft fftsft SF fs^Ri %sr ssi t ft ftnift 'st fftfRiw ft* tsi i 
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(^) ni!<r>rHi '*114j4'<»)0 ^^'9131 

fen afiT r*PT-'45 ^ ■firttia < 1 ^ y(^4> 4 yf ^ ^ 'f^ 5/2 1^ 5r*n 

^3?h '»iii4*n I 

(*T) 'sra 3?fi<4>it) '*ir 4)4410 ^ ^i4( ■*ir 7‘^'<^ci «n<F ^ *n ^*«4 »ih ^ ^iRft ■sw 

■RIH ^ F2W^ ■'K^ ■f^ W t *n "3^^ ■’Jc^ ■>1^ "t, ■JTR? 

^ 3T?f ?J3r *jaf -^1^ TTRT •^f 5/2 1^ ^ ^ *n 'fVr+WI ^ 'W^ ^ 1^ 

3135113 1^>*II ''flu'll! 

('61) Sfftroft ^ 3j*^«rR) 4^ dljiiriaiirrt •3T ■ 3 ft 3raf«T 35^ #qn^ ■*11 f«rf^ ‘'^-fw" 

-^f TITO *nn t, aT>i?jt #># *iT f^fecHi ^ ^ ^ ■qr ■STO ^ ^ 3fj5jt 

*17^ "JH rgRfiWI -^raf ^ 31821^ ^371^ 71*173 ^ ^ Tff^ ^ ‘m 7?3«ft t, 

Si^:— 

(1) 37ffel3tld *3 3;'4317l, 1?}*!l7t '31 3T3f3 ^ ^>713 ti;^ *1^'3(1q%^6r^ 33^ 

■qlT^rfa^*!! 31*3 357# 33'qnt?)Tir: 

37^-qf*! 3«f*13nd-*3 3r*NT^ ^ 3l 3513f i^t*1I^f-qSt 1?^*ft 313 ^7^-^f *1^ 

3f7cTfe?3f 31*3 3»7# 3it 373313 171 ■ 71 ^'47 ^ 71^ 1 3773 ^ ^t*ir^ ■*3 ^ ■?7T 33 N 3 ^ 

33^ ^ 53# 3?3f^ 35l ■SRT413^1 

(ii) #3T^3«^*^■3’^^3^7l3 3l*1T7l3>l^^■*3f^■^m■^^^W3'3f^3^ 33837'q7*1^ 3>t^33Titl 

(iii) ^3117a(l33#t%7ft *3*3333*3 f3f3373HI3733t?I7I^rf33733*im-33■ 3733 ■3)7^ ^^331 ■^1*3# ■*3 

■f3l3)M 3 II ■?# '53 7133ft #1 

(iv) ■>#*3#'31 f3l3»?73 3# 71*3f*3 '471*37 #^^■ 4733 #'^ 1^S3 3lftl33fl'3r3»*l3I7l#lf3i 177 33713 

'33 '*133333*3 “iq^ini '33 jihi«i-'43 '4753 ^ 1^1^ 713131 ■# 1^ 313 '31' •i^<jj9 '*17 33# 3l*3 ■#! 

W«l3»'7Ul :--171 ^433 ^ -53133 ^ 1^— 

1, “1 1713*37,1987"3^3ilf 3lftl3ir&-313313171313^ 3# eft 20 f^3»l^^^^^'qif3l31?73 

3)1 311-qra ^ I #7ft 180 ^ 331 Tif^ 3ll 31311 I 

2. 11731*37,1987 # 18 313^,2005 3313lf«1337l 3131*131# ■#3r^'53£l3r*^ 3# ^1^20133 3»t'#11# 3#^^ 
■31 ^#3773 3)1 ^1# 33-413'b1*3I 

3, 19 373537 , 2005'# 3il^3Tr3311# 31 31*N# 31431-#31^^311^1^3*1 18-*371 ^31338113 71#-gl^-#31^ 

■5?#3) "5# 3# # 1^ 301^ 3)13l«3# 3)1 311^131173 3>1 -^5# 33 -413 "#*3 a?l7 *J# -#31 # #713 

540 #13 3)1 33#3 # %17 713133 3# 53 714)(ft # 3ll7 #31 -311713)1 -73*13 -47 3I*lPl^*e "#31 # (3'#4>1'3737 4W3>) 
73l33*113#R73 ^137331 ?RT 53# l3#l1(7n '!1*3*3-'*13 ■# 57^3 #33 53# -q^ 1# Tjiqf ^ 71#*# I 

4. 19 313^, 2005 #, 5|lf3il^ 31#13>1#-3131*131# 1^ #31 # 24 3# *J^ 33:1^ t, 31 3lf%1313*T 90 #[3 ■# 

3f83#l4 71# 5 ^ 9(#3) ■'I# 3# # 1^ 30 1^ 'a# 3(ll3#33 41*3# 3# 33 -413 #»3 I 

63, ^ 317 13 ^^,—( 1 ) 3Tf33>l#-3131*131# 3# 3173317*3-^331-#531^)513-STl# *3713#^ 7 3 3 17* 3 15# 
#3 3 # a#7 33 5R 3713# #3T ai3f# 3# O^R # 71S# 513 ; 7m-5113311# ?ro *#*3# ^ 3#3#f-*3*3 51131 tl 

(2) 34f3^-3131*131#3#•«T^3# 53#3R# 3173317*3- 51 ^ 3# 313l31317# *#71*73 901^-31 4714)# #3 13#-71*173 
313l3 # #7R 360 #13 # 3lf813) 3#f 1 WI; 

■47*5 '**l4'3lf44) *T{7iT«lf33l #’, aiaW, 3l^ # 373*7133 # 3lf333# 31 3 1 *13 1 # 3# 720 1^ 3# ^73#I 331 

3173317*4 *% 3)7 7131311 : 

■ 47*5 -31 3#7 13> 3Tf%131I# 31 ^*13I# 3# ^Tl# 41*3# # *3*1# # 41# # 373*jl33 # 3I«W 3# 720 1^ # 3lf331 
3173317*3 *3^ 317 7I413I # 3ll7 41#, ## 71*13, l#(ttl(l ?14 # -371# f4#3 ^17*3 3lf#f#f^ -^#3 1 

(3) 71^ 5lf33>I#, 13 f3#13*if # #73 37=1*3 334143 t 371# #1313, 3114311# 31 3i*f3?# 3# a73#313)7# 3PT 

■ 3 ^ 3# # TiW-qi 371# 33# 3173377*31?# *rf[ 3)7 7I3iai t I 

sT^f 4 ^n-^ 
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(4) ^ sngrftf ^ ^ 133 ^7^ 31^ f aik 'ERni ^ ^ 31^*1 ^ wn 

^ 'Jtl'i.'il : 

iRig ijf?! TTW Tjrf^Rntl ^ II? TPUIIR ^ i?!?!! t aTOTiIRiiI ^ 1T^ ^tRRt i? ^ ^ 

a!iT3?3^ ^ Mt ijfl 1^ srftrott 31 «h43i(l ^ (h4:i«i ^ 3i?i: Mt, 3? ^ wn f .1^ ararsn^ii 3)t ai^f^ 3it wn 

4ni<3fi ^ ^ '3li3;i 

64. 3II<h'fVM4i fWT'fe^N' ^^<0,—ftiTft 343^517131 't>4'=ii0 3?^ T333R, 3f73R l*l4l'Jl'l, ^3 

■413)# 3lf33>T4 3T +4310 ^ 3313 3T W ^53153 3^ 3T f3j4t 3F3 33^13! ^ % ^i#I •H<3iK 

■ftrsrHf «iW 5RT f3f3333 (V><ii '311!., 13^ 3n3ift33i 33T [q?l4 34 3^4 3t 3n 3334 ^ 1 

65. lRlftr^^.~(l) ■^■ 433733 '4^313 33)34 3I3r3 34 3^ 34 3133^ 1133^ 

SRPf? 37jf3^ 313 34 373f3 3134^03 3733134313 ^333 341?^ 3344,43t^^3f^3rf33Il4 31 3»431<i 

34 #j4 431 373f3 ^ 44T3 12 313 4 37f3313^‘#4| 

(2) 34 1^41 37^‘5l3>R34^^^^3T3'3^3T33>3l't'f3>337jl3'^^^3I3 ^i^Rci f«t>41 3T3T33)R 

34 34 34t 4j|4 33PI 34 31314 33% 44 31343 ^ 313 40) 34 T3%l4 F3%c31 ^33313t ?13 3T4 W3-33 3343 4 

?t?^ I 

(3) ■JRjfil %3t 3f^ a7f33il4 31 3143T4 34 431 373f3 ^ 44 r 331 3R 4t 4^ %3I 31 331311, 

f334 ^ 154%I 3TH3) 3#'t'f3f331'^ 4 ^315=131^ 3331 30^4 I 344313131 1 34 33137153^331 

RMPdfed f3333 44 33f ^ 3713413 4 313 34 3lf33133 373f3 ^ 3713413 :~ 

( 31 ) ^3^ 11 ^ 31d31 ^ 33313?iil'^ 4^ 34 31314 ; 

(ig) 37f331l4313l43l4?R131333 3^f3f3 343i3313lfai31^31«33 431^31I333>7I?iilf31313TH^ 374 

441 ^ 375*7133 4«i> 3331 (q«^<a 3750 3)^'iii 

66. 14573 3733JTVr.—( 1) 5 ^ 37f431l4143^ 313 4133731413131314 313 t', RfisJI %Qf "3334 3731 34 

37jf7!^4lTl3 15 1^34 373f3 ^ %3; 313333 3*57 13131313317111, 3S7{7^31d31 ^ 3R7 34 TOTI^ 4 15 143 547131 

31 *5P3 34 71l4ig 4 W 313 71^; 

(2) 15 14334431 373f3'4’41713 %74 5 ^ 344334 31 34314 33^^ 37 *3144 4131 54 4 74 4713 ■4 37137 
4 4713 33 3^ 1431 3313711 ; 

(3) f*Ift3 37331 m 411441 3713 3337 344 313 7#3l4711431 *313431; 

(4) I 3573 373333 34 !^63 3713334 31 3l43l4 4 144 37^3 4*w4 4 l33lf471 'I 51 1431 33^111; 

(5) 3fi; ?it 437T 1314^ 3T3f3 4 MItR 14573 31331RI 33 33373 34'%31 3173 t 4 441 ^ WTOcT 3131 

■^TTR^nri 

03337T 4 *3144 : 

37^ 31? 37fl7334 31 3 i 4314 34 43131Td 4 4713 575 4 314 14 ■3774 143313l7ll3f34’34 441 3144 43 #4 41 
3131 ■377 43334 31 3i43i4 34371341J734713314333 61 4 ■33-%333 (4) 4 aieti#! Tlf^TI 144343337 44 34 

1^443474 ; 

3715 3? 347 % Wf 41^ 3l43lf75? 4441431 41353 4311434 343714 5171771371 ft43lF3337^^ 34 373r3 
4141^14333 61 433-14333 (4) 4 31S3313 lR(rl%l4’ 4371373471% 4344 : 

37*5 3? 4 % 44 343i4 4 7133 4* 3414 434 4 317173?3 37134 434 T7313T 317 4 3^ f, 34 3774 '®l4 41 
I3431%3n7^54 34 373f3 4%54713 sfk *4 7733 44 I 

68. 41 ^4 41 373% 4 47H W '^.—%3 343334 31 3l43l4 34 3734 43l4 4 73R 37 ^24 31 
4^ 377 4 3^ 13? ^ 41 3734 377 34 34 7J^ 431137T 34 37 yteOldq 4 31?7 7?4 4 ^713 37l4 77341431 31 

774 I 

69, 311 3% 773131 437.—(1) 3lf33ri4 31 +43171 1371 %! 37331 31P43R 41411 37l4 4313731^ 

4 3?4 334133714 37734 3113?71114l 431 I 
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( 2 ) 

[^*1 ^1*111 

70. ^laifijTJi srsftr—(i) atffera^ -m gnIwRt ^ ’KiflW’r arafsi ^ 'nw ^ cT[% w : 

(^) ^■•1^'*^ 'HV-«5'*i ^W«f ^ fiiti'n 1^ ^<^61 ^ 3PI^ 5^ ^ ^ ^®IT ®ni 

(Tg) ^ ^ 3iR^-q^ TR ^ ■^’wf 1^ ^1 

(2) -qwq ^ 3^gf^ f^TR ijqffR g>t ^ : 

(gr) srfsRnfl ^a^k 
('^) 4>4-4 i(I ^ 'Hgt? ■qrar ^ l^g#’ g5t ^ \j|'5'h<, 'S: IMf sRftgi ■qft araf^ i 

(3) qr sqcihr ^^ aif«wi^ ^ gisHril^•gr ^WH-R ^=Trcfl ^ 3?3m ^ gR 

qferf^’^ qq qra #n! 

(4) air^4.ifl qi cf,4'4i0 31^ ai^q "n^ wi ^ 1^ fan^ arag^ ^air «n, late 1^ 

bin’ll ; 

qrg'aHgft 3ig5f«R ^ ^ yi^'JiPH* aiei+iJHf gfl wit q^iJ^ ui ^ ylinfdd qff ^n^Titi 

(5) ^ 1g>^ atfiigntlqi 4>4’?itt qrl H4ii?“i aigf^ ■=#■^, qfq— 

(i) wi q fcii» i -if ^ifiR wff •^‘ ^qnft a <ri4Rrta fi 

(ii) a^ig>lfNF# 4<i4)1 ■^4i<f(q3>Fnq'^f^F4y4»1^g? 

wrat ■?Kq ^qra t, wi qr r: <NRft ii 

(iii) Wiai'd^Ji "a^i^ '?g4 ^ ag^g qr ti 

(iv) WHRR’q "a^ft q'^fRiT qr wqifeqn qiTisfl qi wqifRqq Iqqq qi qrq qi ^ ti 

ai«nq 7 

71. ^rftr w^fytq.—(i) qitf aifqqnfl qi «h4qi01^ qi4qrtl qf^ 1¥q aft^ qq>W aqqq aipq^iqq, 

1952 (1952 qq 19) qqifqfnRy fqnqci^ triq wk ■#?!^ "R# t,■+>|qR) qf^■prfqqq a?lT aiftqji^l qi 4>»iqi(i 

afl? fro qf^ 1^ '4 Igroi q^i 3 <vkh "aqq arfqprqq ^ 'aqqqf aigqR alqi i 

(2) {^) ' 4» »f qKl qftw fqf^ afl? qqiW -aqqq arMqqq, 1952 (1952 qq 19) ^ aqqqf ^ a^?nf?l an^ qi^ 
arffejqq^ qi qi^qRt, aqq arfqpniqqi) qRi “6q>" STO qqq j^iftwqY qq q^ q;^ ^ ^^q ■Ht«hK fro 
^ qfl q| qqfqRt iqftq, 1995 ^ ■aqqqf fro qirf^ flFl 1 

(IS) w q?FIT flqiT q>t q^ qNRT 16 qqRT, 1995 qqNt ^ I 

72. qqqiq.—(1) aiffeiqqtqr <64^1^1 aq^H ^414 artirfqqq, 1972 ( 1 972 qq 39) ^qqq'qf qi qq-lqrHqH ( 2 )^ 
argqR, # qt arf%jq7 1 ^, ^fqq qq qra-ghr I 

( 2 ) q^q> aifqqq^ qt qqfqrtt'■^Rffrfeq llqfqqf '4 aqqiq 1^ qiq flqr :— 

(q>) •^qifqgfqqi:, 

(qi) ■grsqi:, 

(q) %jt 1q:qiqqqi qr qqqq'tq? fro aqql^ 1q^Fi?qi aifqqqtl qqrqqq ^ aigqR qf airt ^ ^ 
arolro t, qi 

(q) ioq4q)tMiT-4qr’itqvi^^q?qi^rqm-qq^qT,qi 

{^) qq q4 qit ■^qr ^ ■5^ q^qRl_q<’jg^q^ ^ qqifro q>t'steqR, arro Iqqfit qq^T ^ roqifro qr : 

q?^ qsfiqR ^ ^roq qq^ qrttqrfl ^ roq'q ■^f qqfR ^ qfti qq roqqiroq q^ 1%qi quroi t^iqiq qrorfl' 

"aq ^ftqr qq* qnq 1^ ’qRfrqR ^ qq^®r ^Ifqr q>l Iqqtq frfq ^ ^ 1 

( 3 ) aifiiqJlttqi 4>4qrtlqjtro^ aq^nqftqftl Hr<l<*'>JJ>tq4qfl^qT3?qqT 'gaqal4'^ arf^qiq^qq> 

q^ qq ^ arf^iqroq 15 qi^ ^ ■%qq aisqqlq #ft ; 




20 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


^ ft?# -qr 30 ^ ^ ^ ^ ^ ^ ^ ^^ ^-1$ 30 ^ ^ ^ 

# ■'pf ^ # ftrti TTO # ■^cR ■#■ '!0[ ^fciR«Ki Tlftr ^ RR ^ftl : 

■qF 3^k ft> ft># a#Rr# # ■^' ■3RFR "SR# '5RI ftR ^rfcPT RT •SRtnf# Fftr ; 

RRgw #ft?ftj# *4^i0 wrrftji^’sift # M4t5Rf#f^'qqTftsifiT-^, ^rrrri, 

l)<Nlft^f^, ?qFiq?I tjt # RHlf# ^ 12 RTO #^ItRtJR ^ (lOO‘afiRR), 'R^FSHft^ q# allr 

WRiRR q?Ff ^ 3it?m #m i 

73. 3lfil4||«.—(1) tI#gr3Tf«l^qT^qH't3TTr^ft^^^m3I^^J#-3^'ftl?;qTi3I?^-33'^'ftlt^?^'^ 

3T# q>tqi 3|Rqfl'#qqTR'3^RiI'3FTT«lHq# f #^'qFft^ftF'!IlftR?##'RqrapIF«Pftl^^Rqi 

"5TfF^ 1 

(2) 3lftR# RI <*4^1(1 # 13:^ ^ 3PRI ftgw T«IH ^ ^ t ^ cRT 

SJpJF FfT ■SR ft? 'W ^ ^ HHIMH ■^' ft? ^ "'ffftffH c||ftjc| •^’ ^ 1 

(3) ft?# # ■RR^ '^f SrftF?# ■RT # 37# ■RrRTT®IR '#ft Oft ^ nRqOi <ti<0 # ftt<< 7R 7R? 3TJ5IRIR# 

■f#n "an ■r#ii ftR# ■ft? f^# f#Rcf # ftm ^ ■# ■^' ■^ i 

74. (1) ■?!(#? ##?# -RT 4.4^0 # #? ■^ ft?# # '^NOicrR -RI t?IMT WU'dRI # 
t I 

(2) ?R ftftRMl’■^ aftlftti ft?# ■RRf ■i^■^fo; #■F^-IV RI#R-V ■^ 3I#Ift^«W # 37f*R?#■F# ■#??HI 

y#fttl ft?# «7#w| ■#? ^ ■3# # ■ftft FI# '5#! I 

75. 3lftra»T^ "RT ■ihlJ^aiO ■?ftlT3lf #" SRR #13^ "if ^,~ft?# srf#?# ill ct,4qi0 # ■#! ^ ftq#f #7 

■?# # 3?#R 3!fR 3Rftl # ftr^ 3P57 #m # ■^ S(T 77^ ft# ## STJRlf# ^ T# ; 

TR^ ■ft?# SlfimilO ■RI <T>4qi'0 ■# ■^ fc(<‘«fi[ d^°fO 4<=li ■ft?# 37R ■#13R ■# 'lel # ■sir ■?## ; 

■RR^ ^ ^ ■aftftR?’ Ift? ■gRi ■afttftfci URfti ■#? ■# ■ft?# siftR?# ■rt '7i4qi0 ■# Ori # ■# rp# '4 ‘lecii 

76. ■ftftR# ■9iT —37aT^qiR-WT^*R'^ 3T3#fRT^ft#TSrRt^R#qf#FRftrftR#'#F### 

?1PI^R?# RIF# ftPqrfftF R?# # ftft 3TR77R? RR^ I 

77. ftRRR 3^^ ( 1) ’RFI aftftie ftftR# # <IoF8n# R#R? ftRR, ftftRR, ^-ftRR ft?# R?RT 

3T«RT Rft)<!R ■F?! #| FRRR ■# ^FR ftftil#’ ■# a#R#4^^#R?^#^Sl^#, 3^k^3RiTftR?tftRf ®fl7R?4Rtft#'■'RFiFJ^#,ft#Rf 

1#ii^sncn ■f I 

(2) ^ ftTRR # F# # FR ^5™ ftiftlfl # 3T#I ft?1 ^tr; Sn^*■Rl ■# qf felftR# # 

# SRPft ftp^ ■qa; RT # # RT# SfH^ 1 

37^ 1 

[ftftRR5(4)(ii)^’] 

RT fitifd ■a# -qftRtT 

#/#R#/^R#.■5R/Rc#/3#...ftRRJRR RlW R?^/^# ^ ; 

(i) ftcdftd/ft^VftRRT ! 

(ii) ^ ftRlf# 1Tim sitftcl ■#? R( ■Re# t I 

(iii) ■# # "FR# ■#! ■RT ■'R# ■# 4lftfl ■T# ^ ftqie ftlRI I ■g^ ■#^ ■f^ ■’ft 37TRR ■'IT #[T ■# Sift I 

^-R^ ftft s# # a71#q WR t I 

siraiT 

2. ^ TRRft^ # 3lftsilTR R?TRT ^ft?^3R^RR ■rWrI TI# ^ 3i?k #RR?Rn ■^'ft? ^ ft^f# ^^araft^^RRI ^■’T^ 
Rft S# R>t ■FTP ■4 ■^ #RI ■PRSgF •# ftft RI# ■T^ I 

R#^ ; 


FTRiejT 
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BARODA RAJASTHAN GRAMIN BANK 
NOnnCATTON 
Ajmer, the 20th December, 2010 

Baroda Rajasthan Gramin Bank (Officers and Employees) Service Regulations, 2010. 

No. B.R.GB./H.O./2010-ll/Maa.Sa.Pra./7381.—In exercise of powers conferred by Section 30 of die Regional 
Rural Banks Act, 1976 (21 of 1976) the Board of Directors of Baroda Rajasthan Gramin Bank, after consultation with the Bank 
of Baroda being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations namely :— 

CHAPTER^I 

PRELIMINARY 

1. Short title, commencement and application.—(I) These regulations may be called the Baroda Rajasthan 
Gramin Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every olficer and employee of the Bank ; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) *‘Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Baroda Rajasthan Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; ? 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

Q) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Bank of Baroda. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-n 

OASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. ClassiHcation of oincers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Groiqj*A’-Officer 
Junior Management 

(0 Scale I (Assistant Manager) 

Middle Management 
(ii) Scale II (Manager) 

OiO Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board fiom time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee: 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (0 Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage witii any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to die marriage and that there are other grounds for so doing, exempt fixim the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in die service of the Bank shall furnish a declaration about 
his marital status as per Schedule-1. 

6. Scale of Pay and Allowances.—^The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by die Central 
Government fiom time to time, under sub-section (I) of Section 17 of the Act 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointmmt made to him; 

Provided that in die event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 
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8. Probation.— (f) Aa officer directly appointed in Group ‘A post shall be on probation for a period of two 
years, which may be extended by the Appointing Audiority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group * C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding sbc months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service ofthe Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month's notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group "B' to Scale I of Group ‘A’ or from Group "C’ to Group 
'B’, he may be reverted to tiie post from which he was promoted, 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(0 three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority, 

Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 
sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. - 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each ofthe officer or employee and 
make recommendation to the Chairman. 
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Explanation: For the purposes of this regulation, the officer or employee,-— 

(f) whose date of birth is first day of month retire on superannuation on the last day of die previous month on 
which he completes die age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTCR-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—^The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such foim and shall contain such information as. the Board may, from time to 
time, specify in this behalf 

13. Seniority.—(1) Subject to the provisions of sub^regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to dieir seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 

in the service of the Bank on the date on which the revised pay scales circulated by the Ministiy of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th Ap^ 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers; . 

Provided that the inter se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No, 11 -3/90-RRB (1), dated 22nd February, 1991 shall remain the same. 

(5) The inter se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or onployee shall claim 
as a matter of right to be promoted to any post or cadre; 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted widiout notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—^Every officer or employee shall be a whole-time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to tiie office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of die Bank. 

If ^ <7// -7 
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18. LiabiMty theiv^abifta^ and crders *—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain wcrary.—-Eveiy officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not'cEvulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the Judicial or quasi-judicial 
authority or unless Jnstructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified m Schedule-Xl. 

20. Obligation to Promote the Bankas Interest—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use hisjutmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contiilbution toPress, Radio, etc—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or 
any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make ipiiblk, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No office or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—^No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue sucfi work if so directed by the Competent 
Aufiiority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force or of a literaiy, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 
1860) or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority, 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from <lufy without leave or oversiays Ws leavCi ^all not be 
entitled to drew einy pay and al lowances for the period of such absence or overstay, and shall be liable to sitch disciplinaiy 
measure as the Competent Authority may impose: 

Provided diat the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such' absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
witiiout obtaining previous sanction fimi,— 

(1) In case of die Branch Manager/Officer In-charge of the Branch, the Regional Manager dr General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank orfirom any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961(28ofl%l). 

26. Speculation in stocks, shares, etc.—^An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description: 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of bis own fund in such manner as he may wish. 

Explanation ; For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to%e speculation. 

27. Restrictions on lending, borrowings and investments.^—(1) No officer or employee shall, in his individual 
capacity,— 

0) borrow or permit any member of his family to borrow or otherwise place himself or a member of his fiimily 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or instimtion whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in die case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constitumit 
in the purchase or sale of bUls of exchai^e, Government piqicr or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person Or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to, or accept from, arelative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member fiom a Cooperative Credit Society of which be is a 
member. 

(2) An officer or employee shall manage his private afi&irs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to die Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovableand valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations ^all submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shal 1 report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of |iis family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a crimiiul charge.—(1) An officer or eoqsloyee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of foe period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub>regulation (1) shall, be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of foe case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(iO is acquitted of all charges or satisfies foe Competent Authority, in case of his release from detention or his 
detention being set aside by foe Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in foe opinion of foe 
Competent Authority, either involves moral turpitude, or has a bearing on any of foe affoirs of foe Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of foe 
Competent Authority shall be conclusive and binding on foe officer or employee; 

(b) such dismissal or other penalty may be imposed as from foe date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) andfoe relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of foe Bank. 

(5) Where foe absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —^ 1) No officer, who is not a woikman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of foe employees of the Bank who are workmen within the meaning of foe Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or foe conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, foe objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, foe security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except wifo the previous approval ofthe Competent Authority, 
give evidence in connection wifo any enquiry conducted by any person, committee or aufoority. 

(2) Where any ^roval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize foe policy or any action of foe Govenunent of India or State Government or the Bank. 
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34. Function in honour of officer or employee, —(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing. —No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions. —^No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials, —An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise, 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— ^ 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(O save as provided in item (v) of clause (a) of sub-regulation (I) of regulation 3$, reduction to a lower stage 
in time scale of pay for a specified period with fiulher directions as to whether or not the officer shall earn 
increments of pay during the p«iod of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments ofhis pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation: For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account ofhis friilure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds ofhis unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration ofhis case; 

(iv) reserving or postponing foe promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to foe previous grade or post of an officer appointed on probation to another grade or post during 
or at foe end of foe period of probation, in accordance with the terms ofhis appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on foe expiration of foe 
period for which he was appointed, or earlier in accordance with foe terms ofhis qjpointment; 

(b) appointed under a contract or agreement, in accordance with foe terms of such contract or agreement; 
and 

(c) as part of retrenchment; 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by foe Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of foe grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 1S days 
from the date of receipt of notice and statement of defence, if any, submitted by foe Officer shall be taken into 
consideration and of being heard: 

Provided fiirfoer that no order in imposing any of foe migor penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without foe charge or charges being 
framed in writing and given to foe officer and enquiry held so that he shall have reasonable opportunity to answer foe 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

0 the misconduct in such cases even if proved, the Bank does not intend to impose foe punishment of removal 
or dismissal; 

(iQ foe Bank has issued a show cause notice to foe officer advising him of foe misconduct and foe punishment for 
which he may be liable for such misconduct; and 

(iiO the officer makes a voluntary admission of his guilt in his reply to foe aforesaid show cause notice. 
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2, Employees: 

(a) Minor Penalties: 

(0 censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of mcrement(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal fi*om service which shall not be a disqualification for fiiture employment; 

(vi) dismissal; 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being fi^amed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(0 An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that ait officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied diat there is a prima 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the ofBcer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authcnity, as the case may 
be, the Competent Authority is of the opinion diat disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any odter perscm who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by tiie Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice ofthe Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—^For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
arc concluded and final order is passed in respect Aereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—^An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) ofthe basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay die officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is^eld Ijy an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee; 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s), 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
fiimishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided ftirther that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters,—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal 

50. Appellate authority.—^An appeal shall lie before,— 

(0 the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements, namely,— 

(i) it shall be in writing and couched in polite and respectfiil language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable,—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an of&er or employee and shall become payable on the last woridng day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal; 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 
LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of diese regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Side Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(fi Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—^The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave,—(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—^An officer or employee who is on leave shall, unless odierwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible fin casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time; 

Provided further that holidays and Sundays may not be combined with such leave in ^ch a maimer as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
prorata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Prlvil^e leave,— (i) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service, 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and from 
1 St January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.— (1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 

leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, s 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
contmencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(0 An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

00 The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iiO The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

Ov) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 
Explanation : For the purposes of this regulation,— 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 d^s 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 months during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s disoetion nominated 
by it at its cost. 

4. From October 19,2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee wh«i no other leave 
is due to him and when having regard to his length of service, sick leave is not considered Justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee.shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service ; 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of720 days to an officer or employee: 

Provided forther that in case of chronic sickness of an officer or employee, the Chainnan may, with the ^proval of 
the Board grant extraordinary leave in excess of720 days to him and the Bomd, while according such approval, shdl record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the p«iod spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—^An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or en^toyee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of afemale officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to foe following terms and conditions, namely;— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through foe due process of law for foe time being in force and 
produce foe adoption deed to foe Bank for sanctioning such leave. 

66. Paternity L«ave.~(l) The male officer or employee >\4io having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i,e., up to 15 days before, 
or up to six months fi’om the date of delivery of the child. 

(2) During such period of 15 days, foe male officer or employee shall be paid leave salary equal to foe pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave ofany other kind. 

(4) The paternity leave shall not be debited against any other leave account of foe male officer or employee. 

(5) If paternity leave is not availed of within foe period specified above such leave shall be treated as lapsed. 

S'Sh<=}/)n^)o 
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67. Lapse of Leave.—^ATl leave shall lapse on flie death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61: 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit, 

68. Furnishing of Leave Address to the Bank.—^An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge, 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) An officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided Aat public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 

than the one at which he is permanently posted; , 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-Vn 

MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any oftier way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee ftiere shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 monftis’ pay; 

Provided that where an officer or employee has completed more than 30 years of service, be shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn: 

Provided also fttat in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding deatii, disability, retirement, resignation of termination of service, as the case may be. 

73. Domicile.—(1) Evety officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisftiction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such amanner as to increase the cost 
to the Bank of any such concession. 

74 Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of die Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—^The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—^The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of tte regulations herein contained and in force immediately before the commencem^t of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE I 
[See regulation 5{'/)(i/)] 

DECLARATION OF MARITAL STATUS 

I, Shri/Smt/Kum..s/ow/od/o.....declare as under: 

(0 That I am unmarried/a widowerAvidow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground; 

2 I solemnly affirm that the above declaration is true and 1 understand that in the evmt of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 








40 


THE GAZETTE OF INDIA: EXTIWORDINARY 


[Part III —Sec 4] 


SCHEDULEn 

{See regulation 19) 

DECXARATION OF FIDEIJTY A^ro SEO^ 

I,..... do hereby declare that I will faithfiilly, truly and to the best of my skill and 

ability execute and perform the duties required of me as olfficer or employee of the.Bank and which properly 

relate the office or position held by me in the said Bank. 

1 fiuther declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation; 

Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULE in 
{See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the. 

declare.(Place) in.(District) as my place of domicile, ^ 

1. ♦The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

been declared as my place of domicile for the reasons given below: 


Bank hereby 


.(Place) has 


♦Strike out whichever is not applicable. 


Signature: 

Name in full: 
Designation and 
Nature of appointment: 
Date of appointment: 


MUKESH GARQ Chairman 
[ADVT. ni/4y23^D/10/Exty,] 
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